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Onus Is Still On 


The Federal Government 


s part of my report in last month’s 
Oshaworker, | updated the mem- 
bership on the situation we were 
faced with at our Woodbridge Foam 
unit. This month I am pleased to 
be able to report that we have ratified a new 
three-year collective agreement that secures 
employment and product for our members. 
During this process there were many tough 
decisions made, but we did not allow the com- 
pany to attack our core Union principles sur- 
rounding wages and pensions. 

Within this month’s Oshaworker | have 
included a letter to the editor that was sent to 
numerous southern Ontario newspapers, but 


only published in a couple. The letter refers 
to Federal Finance Minister Jim Flaherty’s an- 
nouncement January 26, 2011 of additional 
corporate tax cuts which have not and will not 
do anything to protect good-paying Canadian 
jobs. In fact, these tax cuts are not even tied to 
employment guarantees when companies take 
advantage of them. Working class Canadians 
should be outraged that our current govern- 
ment continues to favour the wealthy while 
young people can’t find good-paying jobs and 
the middle class continues to face economic 
insecurity across the country. 

Just over two years ago, CAW members 
from General Motors, both active and retired, 
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were forced to deal with the near-collapse of 
the company and forced by the federal and 
provincial governments to make significant 
sacrifices in order for GM to survive with the 
assistance of government loans. The term 
constantly used by the government during the 
auto crisis was “shared sacrifices” in order 
for the loans to be provided, in return for job 
security and maintenance of pensions for our 
retirees. Recent events have stirred up emo- 
tions for our members and rightly so. First, 
Chrysler announced they will hand out a $750 
“performance payment” in appreciation to 
its employees, both in the United States and 

see ONUS - page 2 
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Onus Is Still On The Federal Government 
To Provide Economic Stability 


— continued from page 1 


Canada, although they are unable to report 
a profit for 2010. This is not a profit-sharing 
payment. 

Then General Motors, in their traditional 
arrogant manner, announced their salary 
employees (not CAW members) will receive 
increased salary compensation as a result 
of the Company’s profits that have yet to be 
reported, but by all indications will be in the 
area of a billion dollars. 

Now GM is not obligated to pay out any 
monies to our members based on our Col- 
lective Agreement, but neither was Chrysler. 
We have never bought into the Company’s 
profit sharing agenda, as our base wages 
and COLA have always and will continue to 
put us ahead of UAW members’ annual in- 
come. This is just another example of GM’s 
arrogance. The negative publicity from their 
actions couldn’t come at a worse time, as 


they are attempting to restore consumer 
confidence. 

I understand that our membership feels 
betrayed by the Company, as do I person- 
ally. Our past gains were never handed to us, 
our Union had to fight for every gain during 
good times. Unfortunately our auto industry 
changed almost overnight and will never be 
the same. The challenges and competition 
heading into the future are enormous, but 
our frustration regarding these latest events 
should be directed not only at GM but to the 
governments as well. 

The current federal government remains 
a major shareholder in GM, owning over 
$8 billion worth of equity. Ottawa should 
be demanding that these reported profits be 
directed back into our Canadian plants in 
the form of investment and future products, 
so we can assure future economic stability 


for our communities, job security for our 
members and pensions for our retirees. 

As part of my report I have also included a 
letter to General Motors and their response 
on the issue. Clearly they did not read my 
letter in detail. Nothing in our Collective 
Agreement prevents them from rewarding 
their employees. Clearly they are still trying 
to sell us on profit-sharing, which we will 
not be part of. 

I truly hope GM continues to do well 
so we can be in a position to make gains 
once again for all our members during 
2012 negotiations. Our focus will continue 
to be on acquiring future products for our 
plants and to make sure all our members 
are employed, trades and production, not 
just for those in GM but for those working 
for the auto parts suppliers who rely on the 
Corporation. 


Letter To The Editor 


Ottawa Watches The Canadian Middle Class 
Continue To Evaporate 


January 27, 2011 


To The Editor: 

On January 26, 2011 Jim Flaherty made a surprise visit to our 
AGS Automotive plant here in Oshawa to announce his government’s 
plans to once again lower the corporate tax rate. As I stood in the 
plant and listened to his announcement, I couldn’t help but wonder 
how or if this was going to benefit this workplace, or any other that 
I represent. I wondered if the government's plans would help the 
thousands who have found themselves jobless through no fault of 
their own. Would these additional tax cuts to corporations give any 
young job seekers or laid-off workers any confidence that they could 
find gainful work or be recalled in the near future? 

The reason I remain suspicious is the fact that in 2004, this very 
same plant employed 440 people earning a decent living; today there 
are 50 workers still struggling with a high level of job uncertainty. 

The staggering job losses are not unique to unionized workplaces; 
this hemorrhaging of hundreds of thousands of good-paying Can- 
adian jobs has taken place throughout our country. 

It was especially ironic that Mr. Flaherty was making this an- 
nouncement in an auto parts plant. In 2000 when corporate taxes 
were 29.1 per cent auto parts employed 100,000 Canadians — to- 
day with taxes at 16.5 per cent, the industry employs 60,000. Since 
2000, corporate income taxes in Canada have been cut 10 times, 
falling from 29.1 per cent in 2000 to 15 per cent by 2012. Corpor- 
ate income taxes will have been cut almost in half over that 12- 
year period. Have your personal income taxes been cut in half since 
2000? No. Canada’s tax system has shifted dramatically in favour of 
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business. Individuals now unfairly bear a far higher share of the 
total burden. 

This latest corporate tax cut will reduce federal revenues by about 
$3 billion per year according to the Finance ministry itself, monies 
that could (and should) be directed towards extending E.I. benefits, 
investing in infrastructure or supporting public programs through 
transfer payments for health care and education. 

At no time during this announcement did I hear these latest tax 
cuts will be tied to a company’s employment levels. 

It’s obvious corporate tax cuts have had minimal positive impact 
on employment since they’ve resulted in very little investment (see 
“Not all jobs lost during recession recovered, after all” The Globe & 
Mail, January 28, 2011). I truly hope Mr. Flaherty’s latest announce- 
ment enables employers to create jobs, but I remain skeptical. 

To add to my suspicions, two days after Mr. Flaherty’s announce- 
ment, one of Canada’s largest corporations, Magna International, 
announced it will invest $100 million U.S. for a state-of-the-art auto 
parts facility in Mexico, which will employ 700 workers. Here's an- 
other example of how Canada makes it more attractive for investors 
to head to a country where people are paid little for their labour but 
the profit margins are big. 

The rich continue to gain government favours and stay rich, while 
Ottawa watches the Canadian middle class continue to evaporate. 

Chris Buckley, 

President, 

CAW Local 222 


February 1, 2011 


Mr. Daniel Akerson 
General Motors Company 
300 Renaissance 

Detroit, MI USA 482.65 


Mr. Kevin Williams 
General Motors of Canada 
1908 Colonel Sam Dr. 
Oshawa, ON L1H 8P7 


Gentlemen: 


On January 31, 2011, Chief Executive of Chrysler 
Sergio Marchionne announced his company will pay 
out a $750.00 “performance annual payment” to all 
employees, both in Canada and the United States. Mr. 


Marchionne stated “it would have been inexcusable to 
Je have done.” This at a 


not recognize what our peop 
time when Chrysler did not show a net profit for last 
year. 


As Chairperson of the CAW/Master Bargaining 
Committee, I feel the need to remind you that during 


the near-collapse of General Motors, my members—both 


active and retired—made significant sacrifices in order 


Mr. Chris Buckley 
President CAW Local 222 
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for GM to survive. Product launches at all locations 
continue to be successful and in some cases have 
exceeded expectations. 


Although General Motors has yet to announce their 
year-end financial statement, media reports lead me 

to believe the Company has become healthier, both in 
Canada and the United States. CAW members, active and 


retired, continue to do their part to restore consumer 


confidence, produce great quality products, improve 
productivity and efficiency throughout all of our 
workplaces. 
For decades CAW members have received global 
acclaim in producing award-winning vehicles and were 
not responsible for the recent downfall of our auto 
industry. With these factors all taken into consideration, 
I would expect my members’ efforts and contributions 
are due to be recognized by the Corporation. 


Yours Truly, 


(LE Le 


Chris Buckley, President CAW Local 222 
Chairperson CAW/GM Master Bargaining Committee 
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Corporate Tax Cuts Fail To 


Provide Employment 


here is absolutely no evidence anywhere that giving big corpora- 

tions tax cuts result in more employment. The only time large 

corporations should get a tax cut is if they create long-term sus- 

tainable jobs, increase benefits to their workforces, make large 

investments in Canada, or increase pension plans for workers. 
If they do such things, then they can be offered incentives. Giving cor- 
porations tax cuts benefits only their owners and shareholders, most of 
the monies from the tax cuts will go to executive pay, bonuses and to 
shareholders as dividends. A large amount of those increased dividends 
will go out of the country to the foreign owners of many of “our” cor- 
porations. 

The thing Conservatives are missing is that corporations are not 
currently investing in Canada. They are investing in emerging markets, 
where faster economic growth leads to bigger profits. If we give more 
money to corporations through tax cuts, we should expect more of the 
same. They will not put the money back into the Canadian economy; 
they will instead invest it overseas. And we know corporations only care 
about making money. But it is the responsibility of the Canadian govern- 
ment to ensure that profits made due to corporate tax cuts in Canada 
are reinvested in Canada. In that, the government is failing miserably. 


Made In Canada 

This is an email I received and want to pass it along: 

. 2 2 2 2 2 2 2 

There are more things than you think that are made in Canada — you 
just have to search a little. A physics teacher in high school, once told 
the students that while one grasshopper on the railroad tracks wouldn't 
slow a train, a billion of them would. With that thought in mind, read the 
following, obviously written by a good Canadian. Check this out. I can 
verify this because I was in Lowes the other day for some reason and 
just for the fun of it I was looking at the hose attachments. They were 
all made in China. The next day I was in Home Hardware and just for 
the fun of it I checked the hose attachments there. They were made in 
Canada! Start looking. 
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Barry Grills Colin James ¢ Teri MacDonald 


John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


The Oshaworker is published by Local 222 of the LU 
National Automobile, Aerospace, Transportation 
and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 


In our current economic situation, every little 
thing we buy or do affects someone else — even 
their job. My grandson likes Hershey’s candy. I 


DALE 


noticed, though, that it is marked made in Mex- MILLSON 
ico now. I do not buy it any more. My favorite ces 


toothpaste, Colgate, is made in Mexico now. I have 
switched to Crest. You have to read the labels on 
everything. This past weekend I needed 60W light bulbs. I was in the light 
bulb aisle, and right next to the GE brand I normally buy was an off-brand 
labeled, “Everyday Value.” I picked up both types of bulbs and compared 
the stats. They were the same except for the price. The GE bulbs were 
more money than the Everyday Value brand but the thing that surprised 
me the most was the fact that GE was made in Mexico and the Everyday 
Value brand was made — get ready for this — in Canada, in a company in 
Ontario. Equate products are also made in Canada, and are very good. 

So throw out the myth that you cannot find products you use every 
day that are made right here. My challenge to you is to start reading the 
labels when you shop for everyday things and see what you can find that 
is made in Canada. The job you save may be your own or your neigh- 
bours’! (These are jobs for our children and grandchildren, also.) If 
you accept this challenge, pass it on to others so we can all start buying 
Canadian, one light bulb at a time! Stop buying from overseas companies! 
(We should have awakened a decade ago.) Let's get with the program. 
Help our fellow Canadians keep their jobs and create more jobs here in 
Canada. If President Obama insists on a “Made in America” policy, which 
is commendable of him, to support American workers, we should do 
likewise. Bary Canadian! Read the labels. Support Canadian jobs. 
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Please note that the Local’s financial statement this month reflects two 
months’ of data because we skipped the January edition. 

I would like to congratulate all the candidates in the recent GM 
Health and Safety elections along with the Committeeperson and Alter- 
nate Committeepersons elections, especially the successful candidates. 
Your willingness to serve our membership is admirable. 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Months Of November and December, 2010 


Total Receipts................... 
Total Expense................... 


Surplus (Deficit) ............... 


CAW Local 222 
Balance Sheet As At December 31, 2010 


ASSETS 

CURRENT ASSETS 

C013 | [ane eae 449,511.63 

BAUM osc syste svessas avin cravgcoansee tee veon nate caro eteteseseeracaes 913,042.18 

Total Bank ...cssssssscssscsssssssscsssssssssssssssssssssssssssrsssssssessssissssssesssssueensee 1,362,553.81 

Deposit — AWCU........... 37,640.17 

Due from Dental Centre....... 40,169.39 

Dominion of Canada Bonds . 12,000.00 

Short Terin Investments :sjs3ssssssassizsesvessszesassssssecseaaceesttoesssssssnsesssssonrsaavines _1,072,185.48 

TOTAL CURRENT ASSETS .......ccccccsssccssccsssssssscsssesssssseccsesesssssssseevee 2,524,548.85 

Fixed Assets 

Land ceecccesssscssesssscressssscesessessevenessersesssessesessssesiasessensanessssnensessnieee 615,195.00 

Buildings .. 2,829,533.00 

Equipment 92,627.61 

Total: Fixed ASS€tS ........c.ccccccsccscscsscsecscsessescsessescessscssssessssstsssstsseseenes 3,,537,355.61 

TOTAL ASSETS vi isscisssisdeiasisistestanisaesestsssiiiisiaieactecitediovsaaaaniaats 6,061,904.46 

LIABILITIES 

CURRENT LIABILITIES 

AGCHUCA TAD ICS 553 ccecescsesvessisddisasassescsssvessotetansassseseddsvessestnecsstn ween’ 1,153,814.57 

Vacation Payable ss sisyssvccesssvesessssdsacevavsdsssseesssasssasnaessietcdspsvseuasvesabnnst 685.05 

UI Payable — Lost Time .... 65.77 

CPP Payable — Lost Time.. —4,860.54 

Income Tax Payable... . 14,167.92 

Income Tax Payable — Lost Time. —13,903.35 

Receiver: General Payable scvssiss sleccccccstveicctesssshsssesensattiaessecsdesetsdaddédacsctes —4,530.20 

BHT Payables .acssasssssisasaisseosesnesesccscavaesvonseshaassazs cosnsaviicssedvusedaasccadéeattnals 5,139.56 

Union Dues Payable. 1,340.58 

\\ (0 2,548.85 

Family Support......... 24,805.40 

Charitable Deductions.. 2,274.79 

WCB Payable.............. . —37,026.87 

Retired Members Fund ......c.ccccccccscssessesecseseseeseseeseseeneseeeseeeesesneneeneeaeens 103,821.54 

RECRCAUON: FUTIGS scscascissszsDieitecssassenhedierlerassastitatacssetaeesentotaaeeiess 5,811.10 

Lear Whitby Adjustment FUN......c.ccccssesesesteeseeseeseeseeneeseestesneessennees 232,630.48 

TOTAL CURRENT LIABILITIES............0.0.cccccccccceteesecseteeecsetseseeeeneees _1,489,944.75 

TOTAL LIABILITIES .......cccccccccccccccccccccsscsssssssssssssesssssessssessssssssssssssisen 1,489,944.75 

EQUITY 

NET ASSETS 

Net ASSCUS .....csscsssssessesscsucsessessessecscsucsssessessseussussssssssecucausaucsesseesecnsaneasess 4,846,333.85 

SUPUUS yssssissscessessssassassaasasenecescenonssennentashaevs snnstea enoettccieecceccuedsesseeasesansate —274,374.14 

TOTAL NEU ASSETS | siisssssssszesssssivavunceececnssacansiassansscsecsteseetenssanaaaaviaass 4,571,959.71 

TOTAL EQUITY .....cccccccccccssssccssssssssssssssessssssssessssssessssstecesssssssesnse 4,571,959.71 

LIABILITIES AND EQUITY.......scssssssssssssssssssssssssssssssssessssssseesseesssssssn 6,061,904.46 
~ @m 
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ee $ 89,584.01 


CAW Local 222: Income Statement 
November 1 to December 31, 2010 


REVENUE 

INCOME 

Membership Dies ysscscssccsvvsvsvessavescasenssvvenssvsavetinssssvovvsvaceadasaesseaibastizinnites 930,978.72 
Initiations .........ccsesessseseveess s 2,370.00 
Oshawa Area Skilled Trades 1,126.58 
S.U.B. Receipts wee 111,491.50 
Greenshield Recoveries.. 7,113.09 
Hall Maintenance.................. 5,066.50 
Lost Time and Wages Recoveries 73,545.41 
Staff Wage Recoveries ............ 60,298.80 
Miscellaneous Collections. 1,766.25 
Oshaworker............00005 21,795.99 
Re it. &. eeccricieeecees i 15,254.86 
Telephone INCOME: cessisceseessereerveavesssemusiessiesiastionatnredesseicererncenensaiety 542.78 
TOTAL REVENUE ..cccccccccccccccccccccssssscssssssscssscscssscsessssessnssssssstisssssssseenen 1,231,350.48 
EXPENSE 

OFFICE AND BUILDING 

irnployee: Salaries scassccssatecscatevseessssssessesavaditasssassaasstiopesesadeteracstustsoasases 175,433.40 
UI Expense ..... 1,871.64 

CPP Expense... 3,257.62 

WCB Expense.. 463.30 

EHT Expense .. ss 4,488.85 

Other Benefits........ccccccccsessecsestesessessesesestesnessesseseens 42,667.44 

Employee Benefits and Insurance ..........cecccssessessesseseesseseeeseeneseeeeeneese 52,748.85 
Hall Expenses .icscssssscssssasssssssssers ‘3 2,393.53 
Insurance wo... sateeaeai tats toeeri aE 19,699.20 
Building Maintenance... ieacrstiaatN ietiesennasuerenectinets 28,780.95 
Telephone csccisscccscsscssesceverastiavers 12,153.27 
Office Supplies and General Expense 43,834.44 
Officers Expense... cece _ 27,042.43 
Professional.........cccceee es 11,154.00 
Total Office and Building... eects 373,240.07 
Per Capita — Durham Labour Council............:ee 3,270.60 

Per Capita — Lindsay Labour Council... 83.40 

Per Capita — Northumberland Council... 3.00 

Per Capita — GM Intra Corp Council. 1,714.60 

Per Capita — CAW Assessment... .. 567,880.99 

Per Capita — CAW Council .........s.ssssscesssssssssseeceereeses 10,511.91 

TOtal Pet: Capita, icesssissssssssissesissassessssnsssessey3;sansnosanaesennsvarensvnagantnesseedennsts 583,464.50 
Lost Time: Wages atid Benefits :s.s..ssssssessssesssavvevssssssssussssiassiasciveevesszsceseens 86,545.45 
Lost Time Expenses M&E&H .. a 19,529.61 

Lost Time Expenses — Hotels .....0..0.ccceeceeeeees 22,231.84 

Lost: Time EXPensesieistsssrsistesscnsanvenaaniaanieitanananmnaecerseans 41,761.45 
Misc. Election Costs... 1,896.25 
QU Cat OM ci: csccccvesnssacecestivansatines 350.48 
Investors Group Trust — Staff Pensions ......0... cece 18,088.66 
Oshaworker — Printing .......0..0.0.. 25,216.46 

Oshaworker — Postage... 21,166.14 

Total Oshaworker .. 46,382.60 
Publicity ......... 701.25 
Recreation.. 1,000.00 
Strike fund.......... . 16,832.36 
Welfare atid donations sii. sssswivsccssvsssassacisveraserviaesvortvrvvetaceonnt svaeeeevsenestavs 4,041.54 
Sheil: Tails 5e,¢scssssssszssssasaceeessesssccscsanetesseaavaesssaesigagaceudservoanssresvoedenens 1,126.58 
‘Total Orsami7anional is... senaacennnnne ee 768,526.40 
TOTAL EXPENSE 5 iscicscsscsessisssscsssssssssvsvscesctvsvvovessessvvavevacascansiasiavasssiesonse 1,141,766.47 
NET INCOME asiasiiccicicuninnrsaniiniiniimaniieannannaiat 89,584.01 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT q 


GM Sending 


The Wrong Message 
To Taxpayers 


hen I was made aware that the top leadership in De- 
troit had made the decision to give the salary work- 
force bonuses I was, to say the least, totally shocked. 
I could not believe the ignorance of the Company we 
work for. 

I am sure that the taxpayers of Canada and the United States will 
just be running out to buy General Motors products once they find 
out the Company that needed in excess of $50 billion in taxpayers’ 
money are more interested in filling their management's pockets 
than making sure the taxpayers/government loans are paid first. 

As workers we are used to this kind of action from management. 
The vast majority of consumers of vehicles however don’t work for 
General Motors and their decision as to what they're going to pur- 
chase is going to be based on GM’s obviously irresponsible behav- 
iour when it comes to their fiscal responsibility towards the taxpay- 
ers. I’m sure that decision won't be in GM’s favour. 

All of the TV ads talk about the new GM but from where I am sit- 
ting, there is nothing new about GM. The top leadership of the Com- 
pany in Detroit are no different from the old, with this kind of action 
they are nothing more than pigs at the trough. Why didn’t they just 
fly into Washington and Ottawa in their private jet to announce the 
salary bonus? Oh, I forgot, that didn’t go over very well the first time. 

As workers we never wanted to agree to concessions, we did it 
as necessary reality to save our jobs. We definitely didn’t create the 
problem but we were certainly expected to pay for it and we did. Now 
we're told the very people who ran this once “can’t fail” Company 
into bankruptcy are now paying themselves big fat bonuses. 

The scariest thing about this whole situation is the fact that we are 
employed by the people who are making these decisions and we will 
be punished for the sins they commit. 

There was also a lot of discussion on the shop floor in regards 
to the news that Chrysler hourly workers, if qualified, would be re- 
ceiving a $750 “performance” award. This comes at a time when 
Chrysler North America lost over $650 million last year and still 
owe the provincial and federal governments $1.7 billion of taxpay- 
ers’ money. Chrysler has hundreds of workers on layoff in Bramalea 
alone and those workers are not eligible for the bonus. I am confi- 
dent they would rather be employed and the money would have been 
a lot more valuable in their SUB fund. 

Here in Oshawa, at the present time we still have over 280 trades 
on indefinite layoff and we need to stay focused on getting them back 
to work. 

As your Plant Chair and with the entire support of the Oshawa 
Shop Committee, our main goal is to get replacement volume for the 
consolidated line, as in 2013 the present Impala expires and we need 
replacement volume for it in order to retain our employment levels. 

With bargaining looming in the U.S. the Big Three are looking to 
freeze wages and benefits. The performance payments are no more 
than a method to manipulate employees and convince workers to 
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accept concessions to be traded off with false monetary promises of 
performance awards. 

It is important to recognize the CAW has never bought into profit 
sharing. I know it may look attractive at a time when our counter- 
parts in the U.S. working at General Motors could be receiving 
cheques worth upward of $4,000 but if you look at the wage scale 
below you can see that as we have done well and held our own in 
regards to wages: 


Assembler CAW UAW 
$34.15/hour $28.71/hour 


Difference $5.44 hr 
x 2000 straight time hours annually 
(inc. vacation/holidays etc.) 
= $10,880/year more than UAW assembler 


CAW UAW 
$40.25/hour $32.73/hour 


Difference $7.52 
x 2000 straight time hours annually 
(inc. vacation/holidays etc.) 
= $15,040/year more than UAW electrician. 


This does not include overtime premiums. 

On January 31, 2011 NASCAR’s Rick Hendrick and Dale Earnhardt 
Jr. were in the plant to take delivery of the first three convertible 
Camaros. As part of this event, the membership again raised over 
$3,000 for Sharon’s Kids. This was a result of the raffle sales that 
were sold in plant and again the membership came through in the 
name of a great cause. 

Also on this day we had an 11-year-old with cerebral palsy visit 
our plant through the Children’s Wish Foundation and was able to 
visit with his idol Dale Earnhardt Jr. I would like to thank Paint Shop 
Committeeperson Dave Greenwood, as it was Dave that took the time 
to arrange this visit. I also would like to thank Andy McNee, CAW 
Health & Safety rep Shift #2 Consolidated Plant who took the time to 
give the boy a tour of our facility. Both reps are to be commended 
for their efforts, because on that day they certainly did make a dif- 
ference. 

I would like to remind everyone that the Company is accepting 
applications for students for this summer to function as Summer 
Vacation Replacements. Applications must be completed by March 
23, 2011. All details can be found by going online at www.cawlocal. 
ca/222, click on News & Events, the link is below the news item GM 
2011 Summer Student Program, where you will find the step-by step 
process. 

The deadline to receive the $1,300 per eligible dependent tuition 
refund for the 2010 calendar year is March 31, 2011. Please refer 
to our CAW Benefit Reps’ article in this issue of the Oshaworker. 

As always, I can be reached at 905-644-2480, mike radio 2480 
and by email at greg.moffatt@gm.com. 
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RECORDING SECRETARY’S REPORT 


Stru 


recently read an article in the Toronto Star by Thomas Walkom, 

regarding Toronto Mayor Rob Ford wanting to privatize garbage 

collection. Mr. Walkom rightly titled the article, “It’s not the gar- 

bage, it’s the Unions.” He points out the irony about this recent 

attack on unions since the financial collapse. You see, it was 
the last financial collapse, called The Great Depression, back in the 
1930s that saw the rise of unions as a way to protect the struggles of 
those seeking work to make a decent living. This latest global col- 
lapse may have the opposite effect, seeing the elimination of unions, 
as they are seen as the problem rather than the solution. 

If you look back to the 1930s the growth of the middle class in 
America was a direct result of the growth in the Union movement. As 
workers collectively banded together, not to break their employers 
and demand higher wages and benefits and pensions, but to get their 
fair share. Members of unions saw their livelihood improve and this 
was the beginning of the middle class. Is it any wonder that as we see 
a diminishing of the middle class here and in the U.S., we also see 
a diminishing of the unions. As Mr. Walkom pointed out, “For most 
Canadians this attack on unions is self-defeating. To a large extent 
the North American middle class exists because of unions. As unions 
disappear, income disparities grow, poverty increases and society be- 
comes more insecure. The U.S. is evidence of this now.” 

Let’s not forget it was GM and Chrysler using the power of the gov- 


CAW Local 222 Welcomes 
Durham College Advertising Student 


ggle Now Is To Save 
Canada’s Middle Class 


BILL 


MUTIMER 
CAW LOCAL 222 
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ernment in both the U.S. and here to basically 
force us into concessions in order to save the 
auto industry. The attack on unions was driven 
by “fairness,” the idea that “we hurt, so you should hurt,” driven 
further by as Walkom put it, a “class snobbery” amongst those who 
thought we auto workers and our retirees don’t deserve our wages, 
benefits or pensions if they didn’t have the same. Instead of striving 
to achieve what is rightfully theirs, they think we should take away 
from those who do have wages, benefits and pensions. 

As in the Depression of the ’30s and the recent financial collapse, 
unions and their members didn’t create the crisis. Eighty years ago, 
through collectiveness, solidarity and hard bargaining, they took 
many people from poverty and the lower class to the working middle 
class and created one of the greatest countries in the world, Canada. 
Let's convince politicians to stop blaming the big bad unions and 
instead get on board. We just may save our middle class, or do we 
want to go back to before the 1930s when there were two classes, 
rich and poor? 

The spread between the haves and have-nots is leading to no mid- 
dle class at all. Is that the future we want for us and our children here 
in Canada? Maybe we need a new slogan for labour, how about, “Join 
a union, save the middle class.” 

Until next time. 


_ | Another Durham College 
"| student has chosen to do her 
eight-week field placement 
=| at the CAW Local 222 Union 
Hall. Stephanie Jones, a third 
| year advertising student 
will be working alongside 
Communications Director 
Joe Sarnovsky. Her ads and 
articles will appear in the next 
| few issues of the Oshaworker. 
Stephanie is very familiar with 
the Oshaworker as her father 
Mike has been receiving it for 
years. Mike retired in 2008 
from GM’s Chassis department. 
| Welcome aboard Stephanie! 
_—————SSS SSeS 


MARCH 2011 


THE OSHAWORKER ¢ 7 


_ _ _ _ _ 
Demolition Finishing, 


Conditions Improve At CEVA 


irst off, I would like to welcome all the new members who 
are being hired as the business at CEVA continues to grow. 
Over the past year the membership has worked through 
some very challenging times due to the demolition needed 
to turn the Truck Assembly Plant into a warehouse layout, 
and for that all members deserve credit. 

The committee is continuing to press management on improving 
the lighting as well as floor conditions throughout the facility. 

There have been several issues regarding overtime and how it has 
been awarded. We now have an overtime agreement with CEVA that 
is equalized and fair. 

Proper lift truck training as well as tugger training is an ongoing 
concern for everyone's safety. With over 50 lift trucks and 14 tuggers 
operating on each shift, it’s a lot of traffic to be aware of. 

We want to remind all members to feel free to approach any 
member of the CAW plant committee with questions or any concerns. 


New members are reminded to keep track of 
their days worked leading towards their 90 day 
probationary period, as there have been a few 
dates mixed up. Saturdays and Sundays count. 

The committee is working hard each and 
every day, looking for solutions to problems. 

As we all move forward here at CEVA, with 
one year behind us, we are taking steps in the CEVA LOGISTICS 
right direction and that’s due to the ongoing seul ms pans 
effort of all brothers and sisters on all three CHAIRPERSON 
shifts. 

In closing, I would like to thank all the members who came out to 
our unit meeting at the CAW Local 222 Union Hall. 

Once again, if anyone has any questions or concerns please con- 
tact the Union office at 905-571-1706, ext. 258. 

In Solidarity. 
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Often resolutions can be made quickly. 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Specialized Transit Services 


Jobs Hampered By 
Regional Budget 


he Presto Card system for payment 

of fares is scheduled to commence 

at the first part of May and by now 

all operators should have had the 

necessary training for this system. 
Along with this system will be a change to a 
two-hour window for transfers, which could 
potentially have a very negative effect on rev- 
enues, but this timeframe seems to be the 
trend in the industry. The upside is the con- 
venience to our passengers, which hopefully 
may increase ridership. 

The new Specialized Services office at 
William St. in Oshawa is now finished. Our 
dispatchers will be moving there this month 
and remain until completion of the expan- 
sion at our Westney facility. The finance de- 
partment at the Region again has chopped 
the proposed budget for Specialized Servi- 
ces so the expectation now is that we will 
only get one new full-time operator this year 
and possibly two new part-time positions. 
The Union is constantly lobbying to get new 


specialized operator positions, but the Re- 
gion continues to spend hundreds of thou- 
sands of dollars on contracting out to cab 
companies, despite the fact that our work- 
ers offer the clients a higher level of service. 


Change In 
The Raleigh Division 

There will be a change in the Raleigh 
Division for crew guide sign-ups for the 
September/October pick. This pick has 
usually taken place in June along with the 
summer sign-up, but will now be done in 
August. The reason for this change is that 
there is expected to be more daytime seven- 
hour crews available to our operators and 
the changes will not be finished in time for 
the June sign-up. I say expected changes be- 
cause again these crew increases must also 
pass the budgetary process, which should 
be completed by the middle of March. 

I have received some complaints in re- 
gards to the “Blocking List” procedure for 
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overtime on public JOHNSON 
holidays and this |} DURHAM REGION 
issue will be brought Li tcadt 

up at our next Union 
meeting, if you have 
any input regarding this issue please bring 
them forward for debate at the meeting, as 
our collective agreement expires next year 
and the overtime procedure could be dealt 
with at the bargaining table. 


UNIT 
CHAIRPERSON 


Exercise Your 
Right To Representation 

A few incidents recently have occurred 
where management have not ensured Union 
representation for members in meetings 
leading to discipline. This of course is in 
violation of our collective agreement — our 
members have the right to Union represen- 
tation and need to exercise that right for 
their own protection. 

In Solidarity. 


Lear Celebrates 25 Years As 


A World Class Supplier 


n January 31, 2011, your com- 

mittee attended the arbitration 

hearing for the third shift griev- 

ance. The grievance was filed 

based on the language in article 
15 and Appendix D letter 14. It was the 
Committee's position that based on the lan- 
guage, we should also run three shifts of 
production to support customer produc- 
tion. The arbitrator listened to the facts and 
arguments presented by both sides. Based 
on the language in our collective agreement, 
he ruled there was no violation of the Col- 
lective Agreement. He will provide a written 
ruling which will be posted once we receive 
it. 

There are many members who have 
elected to exercise article 13.05 of the CBA 
and waive their recall rights. It is important 
that you contact us if you are not sure on 
what your options are. If you wish to return 
to work, you need to inform the Company, 
as well as the Committee. If you are not 
clear on the terms of the language, please 
contact me by email sbateman@lear.com 
or by phone 905-436-0400 ext. 358. You 
can also contact Dave Palmer at ext. 331, 


dpalmer@lear.com, or Ken Pearn at ext. 
332, kpearn@lear.com. 

Movement to postings in Buick has start- 
ed, but this will be a long process due to 
the number of bodies being moved and the 
amount of training involved. We are con- 
tinuing to scrutinize the MOST studies, but 
it is difficult to verify the content and values 
until production starts. Once again, please 
report any concerns to Rob Buntsma or 
one of the Committee. It is important that 
all Ergo or MOST issues be brought to our 
attention so they can be dealt with. 

The Regal seats that are being produced 
are receiving great reviews thanks to the ef- 
forts of our members. Much of the material 
you have been working with is not produc- 
tion-ready, but you have still built a great 
product. Once again, job well done! 

This April will mark a milestone for Lear 
Corp Whitby. On April 21, 2011, we will 
celebrate 25 years as a world class supplier 
to the GM Oshawa plant. There are not many 
plants in the automotive parts industry who 
reach such a plateau. This would not have 
been possible without hard work and dedi- 
cation from this membership. There will be 


a day of celebration 
in the plant, with de- 
tails to follow. 

I would like to 
congratulate Mike 
Wry and his commit- 
tee at Woodbridge 
Foam for a job well 
done. Recently they were successful in ne- 
gotiating a new three-year collective agree- 
ment which guarantees work for their mem- 
bers. There were many difficult decisions 
made during this round of bargaining, but 
at the end of the day, there is work in the 
facility. Mike and his membership have lived 
to fight another day. 

Please remember that we have scheduled 
a membership meeting for March 21. The 
meeting times are as follows: 

@ Afternoon Shift 1:00 p.m. 
@ Day Shift 3:15 p.m. 

(third shift welcome to attend either 
meeting) 

We will be updating the membership on 
any current issues, as well as taking ques- 
tions from the floor. Please plan to attend. 

In Solidarity. 


CHAIRPERSON 


Supporting Our Union Provides 
Support For Entire Society 


isters and Brothers, for quite some time now, no matter 

what newspaper or publication you read you will come 

across an article that bashes unions. Unfortunately there 

still are some people out there who believe that since it 

was written in the paper — however inaccurate the infor- 
mation is — it must be true. The union is you and me, the union is all 
of us! The union is all those who have fought hard so the rights of the 
working class are protected. 

Those media articles are the old “divide and conquer” tactic 
but on a much larger scale. It seems the intended target is to make 
some believe that unionized workers’ lives are nothing but a walk in 
the park. These tactics tap into fear and create resentment. We've 
all heard stereotypical comments about unions; in fact, the middle 
class exists because of the unions. Without them the wage gap would 
increase along with poverty and society itself would become more 
insecure. That is not a good combination or alternative for anyone. 


So... how do we address this? I was always a 
firm believer in education and I know that the 
more we know the better we do. Now is the time 
to stand up and be counted. We need to stop EVA 
this attack on our livelihood. Now is the time to GUTA 
mobilize and fight back against these injustices. LEAR UNIT 
We also need to educate others and create con- Hic 
structive dialog with our friends and neighbours. 

On the same note, I would like to recommend to all my Sisters 
and Brothers to speak with Scott Bateman and sign up for courses 
at our CAW Family Education Centre in Port Elgin. It is a great place 
to learn and expand our horizons as to what else is going on in our 
Union from coast to coast. 

“If my mind can conceive it, and my heart can believe it, I 
know I can achieve it” — Jesse Jackson 

Always! 
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ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Quid Pro Quo: At Work There’s 
Always A Trade-Off 


nyone who works for a living can 

declare there are certain issues 

about their job that brings them 

grief. It’s a badge only the em- 

ployed have a right to and it’s a 
handy conversation starter when talking 
about the weather just isn’t cutting it. Sure 
enough working has its rewards and it has 
its taxes and the company has made the job 
suck like few others could. Like any other 
cross section in society, the working world 
is full of characters good and bad, bright 
and mad. In a plant with over 800 bodies 
in a constant state of motion it’s a very busy 
and stressful world as well. 

Your Union is here to bring balance to an 
otherwise stacked deck. 

We are the CAW. We seceded from the 
UAW in favour of a Canadian agenda and 
time has proven this to have been the cor- 
rect course of action. 

We are here to make sure you have 
rights and recourse. To chart new ground 
for those without protection and to protect 
those gains we have achieved. We are your 


best friend in times of need. We have your 
back when wolves are on the prowl and we 
do it with competence and skill. No magic 
wand here. Just a big stick. 

Failure to read terrain can be costly. Un- 
realistic expectations breed disappointment 
and getting caught up in a moment of misdiag- 
nosis more often then not, ends in tragedy. 

We sink or swim by the collective we em- 
brace. Listening to bad advice can result in 
failure, disappointment and loss. Make no 
mistake in your understanding of this, the 
law is the law, rules are rules and a collective 
agreement is a work in progress with guaran- 
tees and commitments to be upheld by both 
sides! When this agenda is abused by either 
party, out comes the box of manure and the 
high speed fan. Quid pro quo! Translated, it 
simply means “something for something.” 

Demands that are not supported by law or 
contractual agreement are seldom rewarded 
unless goodwill pervades. Mutual respect 
breeds understanding. An elusive commodity 
it seems. When union/company relations are 
based on what each camp can get away with, 


nobody's interests are 
well served. 

Atlas is set to 
launch the newly-built 
freezer department for 
mid-March 2011. 

The 167,000 
square foot expansion 
offers both welcome advancement opportun- 
ities to our membership and increased job 
opportunities in the Durham Region. 

Negotiations for the unique conditions in 
this warehouse addition have been slow but 
successfully progressive and will improve in 
our plant-wide contract talks in the latter part 
of 2012. Talks are ongoing and terms will very 
likely be unveiled by the time of this publication. 

April 1, 2011 sees the next phase in our 
“base wage” scale agreement with $0.25 in- 
creases going to part time and junior mem- 
bers with $17.00 at one year, $17.75 at two 
years and $18.25 for three year seniority 
members as the new base rate. 

Congratulations. You've earned it! 

In Solidarity. 


LOGISTICS 
UNIT 
CHAIRPERSON 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Updating Our 


Americus Membership 


CARRIE 


BAILEY 
AMERICUS 


10 ¢« THE OSHAWORKER 


n February 10, 2011 a Step Two meeting was held to at- 
tempt to resolve five outstanding grievances that were 
filed on behalf of our members. The Committee is await- 
ing the Company’s written responses to these grievances. 
We have had an increase in our numbers again at 
Americus, in preparation for the opening of the freezer section at our 
warehouse, which is expected to open mid-March 2011. The Com- 
pany has hired 14 full-time members and 18 part-time members, 
since December 2010. We currently stand at 153 full-time active 
members and 39 part-time active members. 

The 2011 vacation schedule is now posted and for those members 
who did not submit their vacation preferences to the Company last year, 
the Company is starting to assign 2011 vacation time, as per Article 
26.02 e). Those employees who did not make their preference known 
may be assigned vacation dates at the Company's discretion. The Com- 
pany made their general announcement on October 1, 2010, requesting 
employees to determine their vacation preference, for 2011. This notice 
was on the bulletin boards and the Union agreed to an extension until 
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December 31, 2010 for all members to submit 
their 2011 vacation requests to the Company. 
All members had three months to submit their 
requests and for those who failed to do so, the 
Company will now assign you your 2011 vacation time. Please refer 
to the bulletin boards and check the 2011 vacation schedule as it will 
be updated regularly, while the Company is assigning vacation time for 
2011. You will also receive a written copy of this assigned vacation time. 

Regarding the Paid Sick Days Plan, some members are being in- 
formed by the Company that they do not have any accumulated sick 
credits available from 2010 to use in 2011. If you are short a sick day 
on your pay, please bring this to the attention of HR first and then if 
you are not satisfied with the response, please bring this to the atten- 
tion of the Union, so that we may assist you with this issue and review 
your time with the Company to see if their calculations are correct. 

As always I can be reached in the office at 905-619-7050 ext. 
5157 or by e-mail at carrie.bailey@hotmail.com. 

In Solidarity. 


LOGISTICS 


UNIT 
CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Members Gearing Up 


For Negotiations 


ue to the continued increase in production requirements 

for the Camaro, JCI has had the need to temporarily re- 

call members to fill these requirements. The language in 

the CBA allows members the option of declining the recall 

provided they are attending school on a full-time basis or 
if they have fulltime employment with another Company. It has been 
agreed that a member can utilize this language for a period of up to 
eight months. After 60 days from the date the member has declined 
the recall, the member can provide two weeks notice to the Company 
that they would like to return to employment at JCI, at which time, 
seniority permitting, the member will be returned to employment at 
jc. 

Our recall list has been exhausted due to members taking ad- 
vantage of the option of declining a recall. Most members would 
welcome a permanent recall back to JCI but do not want to give up 
a fulltime job opportunity or leave a retraining/school program for 
a temporary situation. To fill the need for these temporary job op- 
portunities the Union has granted permission for the Company to 
utilize Temporary Part Time employees (TPTs) for this temporary 
period of time. We have requested the Company give all previous 
JCI employees/CAW Local 222 members who no longer have recall 
rights due to falling off of the seniority list, preferential hiring for 
these temporary positions if interested. This information has been 
posted on our CAW Local 222 website (www.cawlocal.ca/222) under 
News and Events since February 4, 2011; please go there for further 
information on this matter. 

We congratulate our brothers and sisters at Woodbridge Foam on 
ratifying a new CBA. Faced with incredible challenges and significant 


LARRY 
a | Mowwson 
changes to their CBA the Plant Committee an 
the Ticats were able to maintain jobs ing sis 
while not adjusting their wages and pension. 

We ourselves will be heading into negotia- 
tions this summer with our CBA expiring on August 25, 2011. We 
will be preparing for bargaining over the next few months. The Plant 
Committee will continue with our practice of asking for your input 
on what changes you would like to see applied to the CBA. Informa- 
tion sheets will be available as of March 21, 2011 asking for your 
ideas along with your support, as this is vital if we are to be success- 
ful in our upcoming round of bargaining. Information sheets must 
be signed by the member or they will be discarded. Sheets must be 
handed back in by April 1, 2011. As you are aware this will be a 
most challenging set of negotiations, your thoughts and suggestions 
are imperative on how we can secure new work for our facility and 
maintain market share in these troubled times. We would ask that 
you list your ideas and suggestions on the sheets provided, keeping 
in mind the state of the auto parts industry and the need to reach 
a new collective agreement that will secure jobs for the future and 
bring back our laid-off members. Sheets will also be available for 
laid-off members at the CAW Local 222 Union Hall on Phillip Murray 
Ave. on March 21, 2011. Please return all sheets (must be signed by 
the member) to the Union Hall by April 1, 2011. Your support and 
cooperation is greatly appreciated. 

If you have any questions on this matter or any other issues please 
contact your Committeeperson/Union Representative or call the 
Union office at 905-665-4247.% 


CHAIRPERSON 


TRENTWAY-WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Contract For Whitby 


Transit Out For Tender 


t’s been a few months since I’ve done 


TIM 
THOMPSON 
TRENTWAY-WAGAR 


a chairperson’s report. First of all, I 
would like to say the Committee has 
been very busy dealing with the many 
day-to-day issues that arise and as you 
know the grievances have been piling up. 
Many of these grievances wouldn’t be filed 
if management took the time and effort to 
read the Collective Agreement and under- 
stand what they themselves sat and negoti- 
ated. We have grievances slated for arbitra- 
tion and feel very confident that a decision 
will be made in our favour. I will keep you 
updated on these proceedings. 
As you all are aware, the Region of Dur- 


ham has opened tenders on operating the 
contract for the Town of Whitby and North 
Route. Coach Canada has held the con- 
tract since November 1990 and many of 
us as employees have operated transit for 
the Town of Whitby since 1982. Although I 
understand the reason for tenders and the 
Region’s reasoning for wanting to put the 
contract out for tenders, I hope they real- 
ize they have 60-plus loyal employees who 
work for Coach Canada and operation the 
regionally-owned equipment in a safe and 
respectful capacity. I hope at the end of the 
day Durham Region Council realizes these 
workers are ratepayers of Durham, have 
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families to support 
and are not just an- 
other commodity. I 
guess we will find out 
very soon. 

In closing, we as Union members face 
many trials and tribulations from employers 
who constantly remove the human element 
by their decisions to cut jobs, product, con- 
tacts and all the other bottom line decisions 
that affect our well being and way of life. As 
workers all we ask is to be treated justly and 
respectfully. It’s when companies choose 
not to do so, Brothers and Sisters, that we 
must always keep fighting back! 


TRANSIT DIVISION 


UNIT 
CHAIRPERSON 
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CAW = TCA 
LOCAL 222 


By Les MacDonald, President 


Thank You To All Those Retirees 


Who Stepped Forward 


would like to start off by thanking all who served on the CAW 
Local 222 Retirees Chapter Executive and Standing Commit- 
tees for the past year. Thank you for stepping forward to serve 

and thanks to those who did run but were unsuccessful in get- 

ting elected. The elections for the Executive were held March 

7, 2011, results will be reported in the next Oshaworker. The 
Standing Committees will have nominations opening on March 7, 
2011 at 1:00 p.m. then closing March 21, 2011 at 1:00 p.m.. The 
elections for these will take place on April 4, 2011 at the next retir- 
ees membership meeting. Congratulations to the ones on the Elec- 
tion Committee for their acclamations. The committee chair is once 
again Dave Hubbard. 
We are presently setting up a mass May Day Rally in Ottawa on 
May Ist. We will be taking a bus to this and there are signup sheets 


Recreation Report By John Redko 


Good News 


here was a request for Blue Heron trip dates, they are 
all Mondays: March 21, April 18, May 16, June 20, 
2011 and you're reminded that photo ID is required. 
Also when you sign up, remember to check off if you 
have a Player’s Card. The bus leaves the CAW Local 
222 Union Hall at 9:30 a.m. and returns around 3:30 p.m.. 

The billiard winners from January 18: “A” champs Broth- 
ers Don Revoy and Joe Marmara, runners-up Sid Brayley and 
Terry Mollon; “B” winners Phil Duncan and Dave Rafuse, 
runners-up George Atkins and Clint Broughton. 

The billiards winners from February 16: “A” champs Ron 
Willerton and Jim Meikle, runners-up Randy Chopik and Tom 
Krout; “B” winners Gerry Korstanje and George Atkins, run- 
ners-up Bob Bittorf and Dave Rafuse. 

The remaining tournaments are on March 16, April 27, 
maximum of 32 participants, 9:00 a.m. start. Non-participants 
are put on the top of the list for the following tournament. 

If they're not on your calendar, the remaining dances are 
Fridays, March 18 with DJ Bill Van Huyse and April 29 with 


ETIREES’ 
CORNER 


LES 
MACDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


at the CAW Local 222 Union Hall. More to 
come on this later. We had a rally outside MP 
Colin Carrie’s office on February 14th with about 35 in attendance. 
Thanks to all who spoke at this rally and thanks to our PAC for or- 
ganizing it. I believe we might start this as a monthly thing to do, so 
we are going to need to get more people involved. Nice to see some 
youth out there who believe in what we’re saying. 

Thanks to all the staff and elected reps at the CAW Local 222 
Union Hall for all their hard work and support that they have shown 
the Retirees Chapter over the past year. I know with the ones there, 
we will always receive this. 


Then & Now Sounds. Tickets are $5 
and are at the front desk at the Union 
Hall until the end of business on the 
Wednesday prior to the dance. No tick- 
ets are sold at the door, doors open 7:00 p.m.. 

Tai Chi is every Tuesday from 11:00 a.m. to 12:00 noon. 
Here’s a new wrinkle, on the same day there is yoga from 9:30 
to 10:30 a.m. Euchre is still popular every Tuesday starting 
at 12:30 p.m., no charge. Bad news, hear ye, hear ye! Let it 
be known that yours truly was skunked by the master, sister 
Norma Glober at euchre on January 18th. Woe is me! Line 
dancing goes on Wednesdays from 9:30 to 10:30 a.m.. 

The Shutterbugs camera club go out on field trips, contact 
Larry Kirtley at 905-433-8791. 

If you are interested and retired, there is space for the 
Labour Day weekend in Port Elgin, call Karen at the Union 
Hall at 905-723-1187 or 1-800-465-5458. 

Information about the Retirees Chapter is on the bulletin 
board in the Chapter Room. Read! 


REDKO 
CAW LOCAL 222 
RETIREES’ 
CHAPTER 
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Are you interested in joining the 
~ Retirees’ Photo Club, the Shutterbugs? 


For more information, please contact Larry 
at 905-433-8791 or by e-mail at kirtley@sympatico.ca 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Looking Forward 


To March Card Party 


nasad note, we draped our charter 
in memory of our dear Sister Ann 
Imeson. Ann resided at Taunton 
Mills nursing home in Whitby and 
passed away February 4, 2011. Ann 
was in her 97th year. She joined the Auxiliary 


Ann Imeson 
January 20, 1914 — February 4, 2011 


in November 1974. Ann was an avid five pin 
bowler in the Auxiliary league and enjoyed at- 
tending meetings. Our condolences go out to 
her daughters Diane and Carol and their fam- 
ilies. In the past I have delivered the Christmas 
poinsettia to Ann and Sister Verna Parker did 
the honours this past December. 

Our sympathy goes out to Sister Clara Lu- 
cier and Eleanor Vaillancourt on the loss of 
their brother and brother-in-law respectively, 
Ray Vaillancourt. 


Donations 

Donations were recently made to the fol- 
lowing: Gordon B. Attersley Public School $50 
for healthy school snacks; Eastview Boys and 
Girls Club $150 for their annual swim-a-thon 
held February 22-26, 2011. 

Recent 50/50 winners Sisters Joan Taylor, 
Phyllis Munroe and Lynn Rak, box of choco- 
late winners Sisters Jackie Finn and Abby 
Kiberd. 

By now you have received your letter from 
the Auxiliary that outlines all the dates and ac- 
tivities up until summer. Please read it so you 
will not miss out on anything. 

Upcoming events, Tuesday, March 15th, 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Hometown 
Minden 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Courtice 
Whitby 

Port Elgin 
Whitby 
Marmora 
Lindsay 
Lindsay 
Oshawa 
Newcastle 
Bowmanville 
Oshawa 
Shannonville 
Ajax 


Name 

Robert S. Alexander 
Vernon G. Brannigan 
Norman R. Broome 
Joseph L. Cournoyer 
Harold M. Cramm 
Lloyd T. Cunningham 
Walter A. Daniels 
Rudolf Dasbert 
Cornelius Dewit 
Phillip J. Patterson 
Bene Poepjes 

John E Preston 
Hermon W. Simon 
Alfons Sluoza 

Knud H. Sorensen 
Pieter Vandermale 
Arnold C. Vermeulen 
James R. Watson 
Edward H. Weinhold 
Walter Wojtasiewicz 


Status 

M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Date 

January 26, 2011 
December 27, 2010 
January 24, 2011 
December 22, 2010 
February 5, 2011 
December 14, 2010 
February 5, 2011 
January 31, 2011 
February 12, 2011 
February 6, 2011 
February 9, 2011 
January 21, 2011 
January 20, 2011 
December 7, 2010 
February 2, 2011 
December 22, 2010 
December 18, 2010 
January 22, 2011 
February 7, 2011 
February 6, 2011 


= 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


our annual card party 
to start at 7:00 p.m. 
Refreshments served 
and this year you are able to bring a friend. 
There will be progressive euchre, various 
board games and if you want to just socialize, 
it’s totally up to you. Come out and enjoy this 
evening. 


Anniversary Banquet 

Saturday, April 16th, Auxiliary 27 will 
celebrate its 74th anniversary, banquet din- 
ner to start at 6:00 p.m. sharp, bar opens at 
5:00 p.m. Tickets for members are paid for 
by your Auxiliary; your guest ticket will cost 
$20, a great deal. Tickets are available until 
the deadline of Friday, April 8th and please 
note, no exceptions. Sister Nancy Heney will 
have the tickets, if unable to come to a meet- 
ing and get your ticket you can contact Nancy 
at 905-433-2458. 

Congratulations to Sister Joyce and Don 
Wilde, who celebrated their 45th wedding 
anniversary on February 19th. On March 
8th, Sister Edith Smith will celebrate her 91st 
birthday. 


Union 
Rod & Gun 
Club 


Devoting more than 70 
years to Conservation 
The club is open for trap shooting 
Sunday mornings 
from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, 
a rifle range and 
indoor handgun range. 


For further information 
call the club at 905-987-5113 
to leave a message or email 
unionrodandgunclub@rogers.com 


The club is located at 
3796 3rd Conc. Newcastle 
(east of Mill Street) 
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CHM SKILLED TRADES 


SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Trades Vacation Request 


Deadline March 15th 


Trades Workload 

e have seen some of our high- 
est layoff numbers over the 
past month as the Equinox and 
Buick projects wind down. The 
Cadillac work has been put on 
hold for one to three months while issues are 
worked out. These circumstances have re- 
sulted in large Trades layoffs but we expect to 
see increases in our members at work in the 
spring as planned work starts to increase. 


New Elected 
Representatives 

I would like to congratulate the newly-elect- 
ed members on our Union Committee while 
thanking the reps who have fought so hard for 
our members in the past. Our work as elected 
reps has never been more difficult and we are 
entering some of the toughest times we have 
ever faced, with the most aggressive GM. A busy 
schedule will make my time limited but I will 
do all I can to help everyone be successful! 


Vacation Requests 
We are asking the Trades members to get 


To the editor, 


their vacation requests into the Company as 
soon as possible. The Union is pressing the 
Company to get an early plan for the high 
demand during the summer vacation period. 
The early identification of replacement needs 
will allow us to get our members out for the 
time they require in summer while getting 
our members back to work. Please get these 
requests in by March 15th so we can plan 
for vacation, project work and replacing our 
members who will grow-in this year! 


Transfers 

There will be a number of openings avail- 
able as the plants work through replacements 
for grow-ins as well as adding heads to de- 
partments that are just too thin, as Trim just 
did! Make sure you have updated your transfer 
requests after the yearly January purge. 


Grow-in Inquiries 

If you are looking to confirm a grow-in date 
or to solidify an exit date, please contact your 
committeeperson and myself. The attempt to 
get a committed plan from Labour Relations 
was not successful but management in the 


a= 


1) WORKER 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


I recently travelled to the Dominican Republic to watch my 10-year-old daughter Anika 
compete in the World Congress Martial Arts — World Championship as a member of Team 
Canada. I’m very proud to say that Anika reached the podium winning a silver medal in her 
“Forms” division. She has been studying martial arts for the past four years at Silent Tiger 
Martial Arts in Bowmanville and presently holds the distinction as a brown belt. Thanks for 
your time and for letting me share a father’s pride. 


In Solidarity, 
John Roberts 
CAW Union Awareness Trainer 
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RON 


SVAJLENKO 

SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 


plants has been work- 
ing to get people out 
and replaced in an or- 
derly fashion. Many of 
our members will not 
exit on grow-ins until later this year but we 
are doing our best to get everything moving as 
fast as we can! 


Port Elgin 
Skilled Trades Course 

The dates for the CAW Skilled Trades 
Course are March 28-April 1, May 2-6 and 
June 20-24. This is a great week of education 
and understanding for any of our members 
who have not taken the time to attend; anyone 
who took the course prior to June 2008 can 
take it again. 


Keep Up The Fight 

We all know talk is cheap but action sim- 
ply speaks volumes! The fight has never been 
more necessary in Trades nor has it ever been 
clearer. 

We have four grievances waiting for dates 
at Arbitration. Three more are at the Fourth 
Step level and four more are being put at the 
Fourth Step for possible arbitration. If all are 
moved forward, we could have 11 arbitrations 
this year, which is a massive amount of work. 
I will be much less available to our members 
as I prepare the documents and questions 
for the legal process! Your reps have never 
backed down from a fight and we have never 
been forced to arbitrate more than one griev- 
ance a year. There is no lack of fight in your 
elected reps and there should be no lack in 
our members. We have been stretched thin- 
ner and cut back below reasonable numbers 
and your reps are carrying the torch but we 
cannot do it alone! If our members are willing 
to run faster to cover for laid-off trades and 
work their breaks and lunches every day to 
help GM, we are wasting our time fighting GM. 

I salute the members in Trim who simply 
did their jobs, which resulted in manage- 
ment increasing Trades numbers. Trim is an 
example of how we should all act as Trade 
Unionists and more of this behaviour is neces- 
sary if we are going to regain our respect! 

If you need to contact me please call me at 
905-644-3865. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com.# 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Membership 


rothers and Sisters, our Commit- 
teeperson and Health and Safety 
elections will be wrapped up by 
the time you read this. The Shift #1 
positions for Committeeperson and 
Alternate took place after the Oshaworker 
deadline. I would like to congratulate the fol- 
lowing successful candidates: On third shift 
Dave Gibson and Richard Waddington in Zone 
72; Shift #2 Tim Corrigan and Corina Shep- 
pard (acclaimed) in Zone 67, Steve MacDon- 
ald (acclaimed) and Shelagh Jordan in Zone 
68. Further, I want to recognize and thank all 
candidates who put their names forward, al- 
beit unsuccessfully, as I am fully aware of the 
courage, expense and investment in time that 
is required to run for a position, your commit- 
ment is duly noted. 

The week of February 7, 2011 we experi- 
enced a major breakdown which affected our 
ability to build Equinox, resulting in having to 


run Impala only for several shifts. This created 
significant turbulence in several areas mainly 
the motor line. Our world class workforce 
proved once again that we have the capability 
to deal with adversity. All those affected should 
be congratulated as your efforts got the atten- 
tion of the top of the Corporation, in a thank 
you letter. Our proven ability to work through 
this type of issue bodes well when it comes 
to product allocation. The announcement of a 
high performance Camaro, the ZL1, along with 
the convertible and the Regal in the Flex plant 
is great news. These will be highly coveted 
vehicles in the market and have the potential 
to keep us very busy. 

The high demand for both Impala and 
Equinox have turned into scheduled Satur- 
days on March 5th and 19th all three shifts, 
in the Consolidated plant. This leaves us with a 
bright outlook for both plants for the foresee- 
able future. 


In Chassis Once Ag 
Proves We’re World Class 


There may be some 
confusion on the floor 
over rumours of the 
GAP plan (this is the JIM 
yearly efficiency gains FINLAY 
diciaied py the compora COMMITFEEPERSON 
tion, which usually re- 
sult in job changes). Our Chassis committee 
is determined to work through these changes 
once they are rolled out. There are also addi- 
tional jobs going into areas for the 2012 Im- 
pala and Buick and well as talk of insourcing 
some work. With that said, it is impossible at 
this point to know where we will land as each 
and every operation will need to be evaluated. 
Your respective reps will keep you up to date 
as these changes unfold. 

Until next month, I can be reached at 905- 
644-4694 or email james.finlay@gm.com. 

In Solidarity. 


Rally In Hamilton To Support Locked Out Steelworkers 


- 6 


is 
= 


On January 29, 2011, thousands of activists took part in the Hamilton Day of Action in support of United Steelworkers Local 1005 
members who have been locked out by U.S. Steel. Two buses were sent from CAW Local 222 plus many more members drove on their 
own. CAW Local 222 President Chris Buckley is pictured above with National President Ken Lewenza and some of the CAW delegation. 
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Old GM/New GM, 
Nothing Has Changed 


tis rather ironic that things are supposed 

to improve with the new GM but as far as 

I am concerned things are much worse. 

My trim plant (Impala) has numerous 

jobs in dispute but rather than deal with 
the issues and fix the jobs, upper management 
in Trim think that by ignoring the disputes and 
harassing the employees, somehow they will 
work faster. Steve Quinn, the IE dealing with 
many of the issues, chooses to avoid trying to 
fix the disputes and has every excuse as to why. 
The same IEs, under the direction of upper 
management, find lots of time to concentrate 
on their GAP Plan (job cuts) for 2011 but have 
no time to address the jobs and issues that we 
already have on the plate. Would it not make 
sense to fix the issues that we already have 
rather than add more fuel to the fire? Sorry, I 
forgot, this is the mew GM. 


For the new GAP Plan the Company is looking 
to take out more heads but that does not include 
the $39 million REACH target that the Company 
has, but of course the New GM expects to keep 
quality and quantity high with fewer and fewer 
employees performing the work. How many 
members of management have you seen cut in 
your areas lately? We have members of manage- 
ment that have a handful of employees. Maybe 
upper management should start looking in their 
own backyard first. Most of the shop floor man- 
agement are no longer allowed to make deci- 
sions, so perhaps the superintendents and busi- 
ness managers should run the whole floor. 


Team Leader Ratio 

When GMS was introduced we were told 
that the teams would consist of four to six 
members for each team leader in General As- 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Extra Vacation Time 


Request Deadline March 31 


ell once again I cannot believe 
the arrogance of this Company. 
The very reason General Mo- 
tors found themselves in such a 
financial mess was because they 
made terrible business decisions. Apparently 
nothing has changed with this so-called new 
GM and they have learned absolutely nothing 
from their past mistakes. They have made an- 
other repulsive blunder, as soon as they show 
a bit of a profit (for the first time since 2004), 
General Motors will pay all salaried work- 
ers bonuses as a reward for exceeding 2010 
profitability and quality targets. The salary em- 
ployees have hardly sacrificed at all through 
this ordeal. Yes, their pay was frozen and then 
cut, but it was quickly restored. Their sacrifi- 
ces were temporary while the sacrifices we all 
made to save this Company were permanent. 
They still owe both governments somewhere 
in the neighbourhood of $50 billion, but in- 
stead of trying to pay down that debt, they give 
themselves bonuses. I just don’t get it! 


Tuition Assistance For 


Dependent Children 

In order to qualify for the past term, all ap- 
plications must be submitted with appropriate 
receipts to the GM Benefit Centre by March 
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31, 2011. The tuition assistance program for 
dependent children who are enrolled in an ac- 
credited college or university is $1,300 per year. 
GM employees with the same dependent will be 
allowed coordinated coverage of up to $2,600 
per child for each year. The child must be a de- 
pendent covered on your health care coverage. 
The Tuition Refund forms are available through 
the General Motors Benefit Centre (Hewitt and 
Associates) by calling 1-877-442-4625 (you 
must have your PIN and personal ID number). 
You can also request the forms online using your 
ID and password at www.gmclbenefits.com. 


Extra Vacation Requests 

Anyone requesting extra vacation time for 
the 2011 calendar year must apply on forms 
provided through your supervisor by March 
31, 2011. When you receive your copy back, 
keep it in a safe place in case the Company 
misplaces theirs. The Company will notify you 
within 30 days whether such extra vacation re- 
quests have been granted or denied. 


Thought For The Day 

Here’s something to think about: Every 
seven-and-a-half seconds, someone, some- 
where in the world, is purchasing a General 
Motors product. And most of those are Chev- 
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oF 


COLIN 


JAMES 
DISTRICT #4 


sembly (Trim & Chas- COMMITTEEPERSON 


sis). In Plant 2 Trim we 
have many team leaders with seven members 
plus everything else that has been downloaded 
to them. When Darcy St. Marie was challenged 
on this issue, he claimed at first that the num- 
ber was “an average across the plant.” When 
we gave him figures and the average in Trim 
was 6.24 then it went to “it was never six it was 
always around six.” When GMS was agreed to 
back in 2005, Ann Marie Payne did the train- 
ing for the Company and Gary Ainsworth (now 
retired) was the CAW counterpart. These num- 
bers were made pretty clear to us but again 
GMS changes whenever the Company cannot 
live up to certain commitments These team 
leaders have taken on many roles that used 
to be supervisor functions but this Company 

see OLD - page 17 


MUNCE 
DISTRICT #7 


rolets of one kind or 
COMMITTEEPERSON 


another. 


Elections 

I would like to congratulate Mark Shea- 
han, Randy O'Reilly, Steve Hunter and George 
McMillan on their respective acclamations 
in their zones. There were elections for the 
alternate committeepersons and I would like 
to congratulate the following winners: Zone 
32 Rich Boissoin, Zone 33 Brian Childerhose, 
Zone 35 Jason Wilson and in Zone 36 Fernan- 
do De Pasquali. I look forward to working with 
all of you. To all the candidates who were not 
successful thank you for all your hard work 
and good luck in your future endeavours. 


Condolences 

I want to offer my deepest sympathies to Co- 
lin James and his family, who recently lost his 
father. We are all thinking about you at this diffi- 
cult time, may your memories help comfort you. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, in Solidarity. 


Old GM/New GM, Nothing Has Changed — continued from page 16 


should to be careful when they keep abusing 
the same people that they rely on daily. 


Paint Shop 

There was an ergo assessment done for the 
Moist Sand group in 2002 and another one 
done last year (2010). It seems that some of 
the members of management in paint are not 
happy with the results of the tests and need 
them explained. For our members that work 
on the line, it is pretty easy. We have documen- 
tation that supports the amount of defects that 
you sand and the amount of force required 
to sand. Therefore keep on performing your 
job function the same way that you have for 
years and if anyone is claiming that you “are 
not working hard enough or fast enough,” call 
your elected rep. If there is a spill, the Com- 
pany needs to either get you help or expect 
downtime if you cannot keep up. 

If there are any changes to their findings, I 
will let you know but I am quite confident that 
it will take you the same amount of time and 
force to sand a defect today, as it took you in 
2002 and 2010. 


Elections 

I would like to take the time to congratulate 
all those who won in the recent elections and I 
would also like to commend all of those who 
ran for keeping the campaign clean. There is no 
need for people to discredit and mislead others 
in order to get elected. People will elect whom- 
ever they feel are most capable of doing the job. 


Slamming The Union 
It seems there are members out there who 


forget or do not realize what their Union has 
done for them over the years. It is easy for 
anyone to criticize but unless you have the an- 
swers or are willing to get involved and make 
a difference, nothing will change. Why not use 
that same energy to come to Union meeting 
and be vocal, go to rallies, take courses and 
be active. For the most part, the member that 
criticizes still takes all of the benefits negoti- 
ated by the Union. Maybe talk to some of the 
longtime retirees and find out what GM used 
to be like before we had a Union in here. Re- 


member, we are in a recession and hopefully 
things get better within the next 10 years and 
Unions start gaining some power again, but 
even with all we lost in the last round of bar- 
gaining, we still are in the top 10 per cent of 
income earners in Canada. 

I would like to personally thank all of you 
who sent flowers, cards, calls and condol- 
ences on the floor regarding the passing of 
my dad recently. He was dearly loved and truly 
will be missed. 


ZONE 67 REPORT 


Thanks To Zone 67 


Membership 


his is my last Oshaworker article 

as Alternate Committeeperson and I 

want to thank everyone in the zone 

for the support you gave me while I 

represented you. It was a very gratify- 
ing experience to help the members with their 
issues and questions. It taught me a lot about 
our people and their commitment to doing a 
great job, in spite of the lack of support from 
management. 

I was recently elected to be the Alternate 
Health & Safety Rep for the Consolidated Plant 
and look forward to the challenges and learn- 
ing opportunities this job will present. I will 
always put your safety needs first, and treat the 
people with respect and dignity. Your calls will 


be answered promptly 
and I will work hard to 
ensure that GM follows JIM 

the law. I look forward WHEELER 

to working with Andy Gass pulkise 
McNee and all of the \ cowmirteePeRsoN 
other Safety Reps and 

will continue to educate myself for the benefit 
of the membership. 

Finally, congratulations to Tim Corrigan 
and Corina Sheppard on their election to be 
Zone 67 Committeeperson and Alternate for 
the next three years. They will work hard for 
you, so if you are having trouble with your job 
or have any concerns, put in a call so they can 
try to get it resolved. 


Dale Earnhardt Jr. And Rick Hendrick 
Visit GM Oshawa Plant 


PHOTO BY JOE SARNOVSKY 


CAW Local 222 President 

Chris Buckley (pictured at left) 
welcomes NASCAR driver 

Dale Earnhardt Jr. (right) and 


a ee Rick Hendrick, owner of Hendrick 
a= ial Motorsports (left) to the GM 


. 
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Oshawa Car Assembly Plant on 
Monday, January 31, 2011. 

The special guests were in 
attendance to help celebrate the 
start of regular production of the 
2011 Chevrolet Camaro Convertible. 
Hendrick, a Camaro enthusiast who 
purchased the first 2010 Camaro 
Coupe, has now also purchased the 
first Camaro Convertible available 
for public sale. 
fT 
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Pensions Are Important 
For All Generations 
Of Workers 


he struggle to defend our pensions 
must become one of the most im- 
portant priorities for the CAW — in- 
deed for the entire labour move- 
ment. It’s an issue that is important 
to all Canadians. Younger workers need faith 
that the pension system will still exist by the 
time they exit the workforce. Older work- 


ers need to know their pensions are secure, 
as they move toward retirement. And, of 
course, our current retirees are concerned 
with protecting their current pension bene- 
fits. Simply put, working families want to 
make sure they can enjoy their golden years, 
free from poverty and hardship. 

We continue to transition GM workers 


GLEN 


GRILL 
ALTERNATE 


TED 
LAWRENCE 
PENSION 

REPRESENTATIVE PENSION 
REPRESENTATIVE 
from the grow-in into retirement. Currently 
we are processing the members who chose 
to take the grow-in with the seniority of 
see PENSIONS - page 19 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 
Date 
Mar/11 
May/11 
May/11 
Mar/11 
Apr/11 
Mar/11 
Apr/11 
May/11 
Apr/11 
May/11 
Apr/11 
Apr/11 
Apr/11 
Mar/11 
Mar/11 
Apr/11 
May/11 
May/11 
Apr/11 
Mar/11 
Feb/11 
Feb/11 
Apr/11 
Feb/11 
May/11 
Feb/11 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Retirement Unit And 
Date 

Mar/11 
Apr/11 
Apr/11 
Feb/11 
May/11 
Mar/11 
Apr/11 
May/11 
Mar/11 
Mar/11 
Apr/11 
Apr/11 
May/11 
Mar/11 
Mar/11 
Apr/11 
May/11 
Apr/11 
Mar/11 
Apr/11 
Mar/11 
Feb/11 
Feb/11 
Mar/11 
Apr/11 
Mar/11 
Apr/11 


Years of 
Service 
30.0 
30.0 
30.0 
22.8 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
40.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Unit And 
Department 
M/26 


Name 

Alan W. Krettek 
John R. Lane 

John C. Law 
William B. Lennox 
Cosimo Lorusso 
Randall J. Lytle 
Robert J. Martin 
Ronald G. McDiarmid 
Tan D. McGee 
Steven A. Mortimer 
Claude Nicolle 
Linda E Nowak 
Michael L. O’Neil 
Brian L. Paudash 
Thomas R. Perdue 
Davie W. Price 

Sid Quarrie 

Eva K. Riddle 

Brian W. Roberts 
Paul J. Sawyer 
Steven W. Searle 
John S. Sobil 
Richard D. Southwell 
Rick J. Summers 
Wayne R. Wilkinson 
Chris C. Woodrow 


Name 

Thomas R. Archer 
Yves Benoit 
Danny L. Blizzard 
Serge Blouin 

Pat Carey 
Anthony C. Cassar 
Jim Coutoulakis 
Robert W. Croll 
Vincent J. Davis 
Penny L. Dewsbury 
Gordon D. Dingwall 
Grant C. Down 
Doug Ewing 

Dora M. Foster 
Daniel G. Fowler 
Mario Galea 
Jamie R. Gillis 
David V. Gow 
Wayne W. Gresik 
Gordon N. Griffin 
Richard K. Hale 
Ron G. Harris 
Douglas A. Heath 
Jerry A. Hillier 
Selvin Jackson 
Bill James 
Kenneth W. Jury 


5 


30.0 
30.0 
30.0 
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Pensions Are Important 
For All Generations 
Of Workers - continued trom page 18 


1981. We have quite a few members who 
were hired in 1981 so we are busy with 
that. We would like to remind those mem- 
bers who have received their retirement 
packages in the mail to contact us. We can 
answer all of your questions and help assist 
in filling out the documents. You will need 
birth certificates, Social Insurance Num- 
bers for you and your spouse as well as a 
common-law affidavit or marriage license 
if applicable. 


Important Note 

Ifyou are separated or divorced and you 
do not wish your former spouse to be on 
your spousal death benefit, the GM Canada 
Benefit Centre (Hewitt & Associates) must 
have legal documentation for this prior to 
your retirement date. This can delay pen- 
sion payments! (To check if your former 
spouse is still listed, please call Hewitt at 
1-877-442-4625. Your PIN and password 
are required; if you don’t have them, press 
*( and have a temporary password sent out 
to start the process.) 


ACSYS Pension Update 

An actuarial report on the plan was pre- 
pared and filed with the Financial Services 
Commission of Ontario on September 30, 
2010. We have asked the Superintendent of 


the Commission for a copy of the report. 
Note: the Superintendent needs to ap- 
prove the wind-up report. This usually 
takes place in six to nine months. Also, 
if you have had a change of address 
please contact Aida Yumul at Mercer at 
416-351-5735. If you receive anything in 
the mail about the ACSYS/Peregrine pen- 
sions that require a signature, please get 
in touch with us before you sign anything. 

We are being told the new Benefit Books 
(Blue Books) will be mailed April 1, 2011. 
We encourage you to read and save these 
books from year to year. We also ask you 
to pay attention to the amount of credited 
service you have. You retire on credited 
service, not seniority. If you feel there is a 
discrepancy or a mistake with your cred- 
ited service, put a call in for us through 
your Supervisor. 

For any questions or concerns, Ted can 
be reached at 905-644-6342 and Glen at 
905-644-3642. If you want to see a CAW 
pension rep, please put a call in through 
your supervisor. For those not in the plant 
you can see Ted at the CAW Local 222 Union 
Hall on Mondays and Glen on Thursdays 
from 11:30 a.m. to 2:00 p.m.. 


Working For 
The Membership! + 


INCOME TAX 


All-Tax Services is pleased to announce 
that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, 
active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 
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Gently Used 
Safety Shoes 
Wanted For 
Haiti 

The GM Care Line and the 
CAW Local 222 Union Hall 
are collecting gently used 
safety shoes which are no 
longer required. The shoes 
will be donated to the 


people of Haiti, and will be 
put to good use. 


The Haitians are currently 
working in bare feet or 
using sandals, therefore 
these gently used shoes 
will be greatly appreciated. 
All the safety shoes will be 
personally hand delivered 
to Haiti. Please drop off your 
gently used safety shoes 

at Care or the CAW Local 
222 Union Hall, 1425 Phillip 
Murray Ave. Oshawa. Shoes 
will be collected until the 
end of April. Thank you for 
your support. Contacts for 
the Care Line are Christiaan 
Timmermans for Flex Care 
and Anita Doner ‘ ; 
for Consolidated 

Care. 
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SUB REPRESENTATIVES’ REPORT 


Pay Attention To 
Letters From E.I. 


any members have recently 

received clarification letters 

from Service Canada (E.I.). 

These are the long (17”) let- 

ters that will have a code week 
ie. 1742 indicating the week or weeks in 
question. They will also show the amount of 
earnings you declared to E.I. and will show 
an amount that GM records indicate you 
earned for this week. 

These letters are usually sent out when 
you have mistakenly reported to E.I. you did 
not work or receive earnings, when in fact 
you did. It is very important to reply to these 
letters by the date shown on the left side. If 
you do not reply by the date shown, E.I. will 
slap a penalty on top of any overpayment 
you may have incurred. The problem we are 
experiencing recently is E.L. losing these let- 


ters that we have sent in on behalf of people. 
The people whose letters are lost receive a 
nasty letter saying they have knowingly made 
false statements and are being subjected to 
a fine. Fortunately, when we submit a letter 
for a member, we get a receipt, so we have 
proof of submission in the event your letter 
is lost. For anyone who receives a clarifica- 
tion letter, we strongly suggest you submit 
your letter through one of your CAW in-plant 
SUB reps or the Service Reps at the CAW Lo- 
cal 222 Union Hall. 

Some of our laid-off members are receiv- 
ing letters from E.I. requesting they attend a 
seminar. These seminars are not optional, 
you must attend or risk being cut off bene- 
fits. If you are “invited” to one of these sem- 
inars, make sure you take a list of employers 
you have contacted in an effort to find a job. 


FARRELL 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


If you have made no effort to look for work 
(in the opinion of E.L.), they will often make 
you stay for several hours to attend a class 
where they teach you how to find a job. It 
is worth taking some time and calling pro- 
spective employers to avoid being subjected 
to the “job hunting skills” class. 

You should have received your T4s by 
now. For any members who were collecting 
IMP benefits, those earnings will appear 
on the T4 with your regular earnings. SUB 
benefits will appear on a T4A. 

Congratulations to all the newly-elected 
reps, we look forward to working with all of 
you. Feel free to call Mark at 905-644-1541 
or Bryan at 905-644-7839 with any ques- 
tions you may have. 


United Way Special Award To CAW Local 222 


MARCH 2011 


CAW Local 222 was recently 
awarded the R. S. McLaughlin 
Award for exceptional and 
long-standing support of the 
United Way. This is only the 
Sifth time that this prestigious 
award has been presented. 
“Our members have a long 
and proud history of helping 
those less fortunate in our 
communities,” said CAW Local 
222 President Chris Buckley. 
“It is with great pride that 

I accept this award on their 
behalf.” Chris Buckley is 
pictured at left receiving the 
award from United Way Board 
Chairperson Pam Noonan. 
Congratulations to the 
members who donate to the 
United Way or who volunteer 
at one of their agencies. 

Your support is greatly 
appreciated. For more 
information on how you can 
help out, please call the 
United Way of Durham Region 
at 905-436-7377 

[i ee 


BENEFIT REPRESENTATIVES’ REPORT 


GM Dependent Tuition Refund 


Deadline March 31 


Who Is Eligible? 
Il regular active hourly GM em- 
ployees and employees on a leave 
of absence who are receiving 100 
percent GM paid benefits. Effective 
September 2002 retirees and sur- 
viving spouses who are receiving 100 percent 
GM paid benefits are also eligible. 

Which dependents are eligible? 

All dependent children covered by the em- 
ployee’s medical benefits. These are gener- 
ally unmarried natural children, stepchildren, 
adopted children, children by legal guardian- 
ship and children for whom the employee has 
legal responsibility. 

Can my spouse apply? 

No. Only dependent children as defined for 
health care benefits are eligible. 

Can my dependent file an applica- 
tion through both eligible employees? 

Yes. Both GM employees may coordinate 
claims. Both employees must submit a receipt 
showing the total proof of payment. 

Does this apply to retirees? 

Yes. Retirees and surviving spouses who 
are receiving 100 percent GM paid benefits 
are eligible. 

What type of course is eligible? 

Courses leading to post-secondary diplo- 
mas, undergraduate, graduate or post gradu- 
ate degrees from accredited institutions are 
eligible. 

Is there a limit on tuition or cours- 
es. 

Yes. The annual maximum is $1,300 per 
eligible dependent. 

Are books, locker fees or other ex- 
penses covered? 

No. Fees covered are tuition and compul- 
sory fees that are charged to all students. 

Are there any deadlines for the pro- 
gram? 

Yes. Retroactive applications will not be ac- 
cepted after March 31st of the year following 
the calendar year which you are applying for. 

How many times can I apply within 
the year? 

Separate applications can be submitted 
throughout the year up to the annual max- 
imum entitlement. 

How will I receive my payment? 

Reimbursement is made through the eli- 
gible employee's payroll. Retirees will receive 
a cheque from the GM Canada Benefits Centre. 

Will my payments be taxed? 

Yes. Under Canada Revenue guidelines, 
these tuition payments are taxable as income 


to the student. A T4A will be 
issued in the student's name by 
the GM Canada Benefits Centre no 
later than the end of February of 
the year following payment of the 
claim. 

Note: The student's SIN is a 
requirement of Canada Revenue 
Agency for the purpose of T4A 
generation. 

What documents are required when 
submitting applications? 

An original receipt or a photocopy of the 
receipt certified by your supervisor is required 
to process the application. 

What happens if my dependent’s 
school year runs from September 2010 
to May 2011? 

Along with the receipt, a letter from the 
educational institution stating that the fees 
paid in 2010 also apply to 2011 school year 
is required. 

Can I apply for reimbursement if 
the course was paid in 2010 but ap- 
plies to 2011? 

Yes. Once again, a letter from the school 


Support Your 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 


SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
SERVICE 
REPRESENTATIVE 


would be required along with the receipt and 
application. 

Can I apply for reimbursement if my 
dependent is using student loans for 
financial assistance? 

Yes. Attach receipt and application for the 
student loan to your Tuition Assistance for De- 
pendent Children application. 

Where do I get Tuition Assistance 
for Dependent Children application 
forms? 

Call the GM Canada Benefits Centre for an 
application package at 1-877-442-4625. You 
must have a PIN and ID to activate this service. 
You can also request the forms online using 
your user ID and password at www.gmclben- 
efits.com. 


CAW=TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


e 


=) 
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CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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CAWS TC A Give The Gift Of Life! 


Go to www.giftoflife.on.ca and follow the link to download 


LOC L VOD the Gift of Life Consent Form. Print it, fill it out ae mail 
A it to: Ne 


Trillium 


Organ Donor Consent \ “Gift Of Life 
ServiceOntario > Network 


° 
C O Uw aL PO Box 48, Kingston ON K7L 5J3 mn 
ie f ens ge ee 


Or, take it in to your local ServiceOntario centre. 


For more information or to speak to a Trillium Gift of Life 
Donation Specialist, please call 1-800-263-2833. 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
Y agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
4 or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 
@ Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 


provide friendly visits, or to transport people around. Call them at 905-430-5613 
or visit www.communitycaredurham.on.ca 


Habitat For Humanity Durham 


son Habitat for Humanity Durham is a charitable, faith and community-based 
wir Habitat. organization working for a world where everyone has a safe and decent place 
Durham to live. Whether swinging a hammer, or working in one of their ReStores, 
Habitat for Humanity Durham is looking for volunteers. Please call 905-428-7434 for 


more information or visit www.habitatnorthdurham.com 


é 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 
of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 
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Corporate Tax Cuts 
Just Help The Rich 


Get Richer 


n the heels of the attack on the 

wages and benefits of our work- 

force, and the crunch currently 

decimating those in the sup- 

plier chain, our minority federal 
government doesn’t seem to think we have 
coughed up enough to the main backers of 
their party. The Harper Conservatives are 
pushing corporate tax cuts as a goodwill 
gesture to corporations on behalf of the 
people of Canada. 

Someone will pay for this money transfer; 
somewhere the services these taxes help pay 
for will be cut; somehow this $3.2 billion 
over two years will get tacked onto Can- 
adians’ $52 billion deficit. 

The Conservatives will try to sell this as 


AUIUSHOW 


a generous equality measure, doled out 
equally to the people of Canada through a 
trickle down, job creating policy. However, 
when put under the microscope by CAW Na- 
tional economist Jim Stanford in his article 
for The Canadian Center of Policy Alterna- 
tives (Behind the Numbers Vol. 9 #1 April 
2000), the numbers show that corporate 
tax cuts go primarily to the highest profit- 
making industries. 

Here are the top 15 most profitable com- 
panies in Canada as reported in Canadian 
Business Magazine in 2010: 

1. Royal Bank 

2. Bank of Nova Scotia 
3. TD Bank 

4. Research in Motion 


CONTEST WINNERS 


Congratulations to the following members who won tickets 
to the Canadian International AutoShow in last month’s 
Oshaworker contest. The grand prize of four tickets was 
won by Myril Hepburn. The following members each won 
a pair of tickets: Garnet Woods, Jerry Gora, Ron Empey, 
Nelson Christo, Robert Crawford, Jim Buker, Bill Wielinga, 
Joe McCloskey, Mike Januszewski and Willi Kolar. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


5. Encana Corp (Oil) 

6. CN Railway 

7. Tech Resources 

8. Bank of Montreal 

9. BCE Inc. 

10. Great West Life 

11.Canadian Natural Resources Ltd. (oil) 
12.Imperial Oil 

13.Enbridge Inc. (oil/natural gas) 
14.Rogers Communications 
15.Power Financial Corp. 

Banks, oil companies and insurance 
giants don’t do a whole lot of manufacturing 
and I for one feel like I give them enough 
as it is. 

In Solidarity. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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UNION IN POLITICS COMMITTEE REPORT 


Offering A Closing Comment 


ver 20 years ago I started to send articles to the Oshawork- 
er following my graduation from PEL. One of the first, if not 
the first, was on the Tiananmen Square protests of 1989. My 
writing seemed to offer me a chance to be very vocal politic- 
ally. The Tiananmen Square massacre, led mainly by 100,000 
students, intellectuals and other people, had gathered the world to the 
protest. They were hoping that they might be the next to collapse a com- 
munist government as a number of others had done around the world. 
About the same time, I became a member of our Local’s Political Educa- 
tion Committee (PEC). 

In September 1990, I was first elected into public office, as the New 
Democratic Party MPP (Member of Provincial Parliament) for the riding 
of Durham York. I became the second member of Local 222 to get a seat 
in the Ontario Legislature following Cliff Pilkey. For the next five years 
I submitted numerous articles to the Oshaworker but had to with- 
draw from being an active member of the Political Education Committee 
(PEC). I regularly came by the CAW Local 222 Union Hall and paid my 
union dues over the counter, as I wanted to make sure my membership 
never lapsed. I have always felt that the CAW is a social movement that 
best represented the needs of working families and valued my member- 
ship. 

In 1995, when I returned to the plant I resumed more actively writ- 
ing in the union paper. Once again, I became an active PEC member and 
later was appointed to the Union in Politics Committee. I have written 
about issue campaigns, election campaigns and community actions that 
help bring change to our communities. It has been my pleasure to in- 
form the membership about a local movement to create the Brock Com- 
munity Health Centre. From time to time I have bragged about my father, 
Terry O’Connor and his history with our Local as an activist coming out 
of Duplate. I even managed to share a few moments of my life with my 
wife of over 32 years, Chris, and our son, Patrick. Much of my political 
and personal history has been shared in the Oshaworker with my co- 
workers for over 30 years in General Motors. 

Together, with the political leadership of our local, we have taken 
on Free Trade, NAFTA, Workers’ Compensation changes and so much 
more. I have encouraged readers to write letters and join campaigns to 
help influence decision makers 
at both the Provincial and Federal 
Government level. I have written 
briefs on behalf of the Local for 


31GH OP FOR 
#-801127/75 


Visit our website, 
www.cawlocal.ca/222, 
and click on 
“Register for e-bulletins.” 


Don't live with your 


Once you fill in quarter of a century. 


your e-mail address 
you will be signed up 
to receive periodic e-mails 
about upcoming events 
and breaking news. 


Athletes. 


Thousands of members 
have already signed up. 


Sign up today! 
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Andrew Springer has been a 
foot specialist for over a 


our past presidents to present at Provincial Stand- 
ing Committees which have helped to change 
legislation to protect workers’ rights. 

For the last 13 years, I have been elected to 
serve as a municipal politician and I am currently 
the Mayor of Brock Township. During this time, 
I have always welcomed the opportunity to share 
changes coming to municipalities. The last four 
years have been the most exciting, serving as May- 
or, recently being re-elected Mayor and serving again as the Chair of the 
Health and Social Services Committee of Durham Region. 

So where is this all leading me? As a retiree, it is time for me to 
step aside and encourage the next generation being appointed to the 
Union in Politics Committee to get active and start writing updates for 
the membership. 

In conclusion, I wish to thank you all for the kindness and yes, even 
sometimes the political opposition to keep me on my toes over the years. 
I have always valued your input, pro and con, as well as your support. 
Best wishes to everyone. 


LARRY 
O’CONNOR 


CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Andrew Springer 


Chiropodist - Foot Specialist 


discomfort and pain anymore. 


Foot Pain is 
Not Normal / 


He has successfully brought 
relief to Children, Seniors and 


Call today for an appointment 
905-728-FOOT (3668) 

WE GUARANTEE TO ’ , 
SEE YOU WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


veryone has the right to be treated with dignity and respect, 

regardless of sex, race, sexual orientation, disability, religion 

or national origin. Harassment is a power play by people who 

want to control and torment others. It is fuelled by sexism, 

racism, ignorance, or a fear and dislike of what is different. It 

includes remarks and actions intended to hurt, to embarrass, to confuse 

and to destroy an individual’s self-confidence and self-esteem. Victims 

of harassment are humiliated and stressed. They can become physically 

ill. They often lose time at work because of the abuse and may quit be- 

cause they see no way to stop the harasser. Many people who experience 

harassment are afraid to speak up because they’re afraid of ridicule or 
fear the harassment will get worse. 

Harassment makes for a hard, long and awful way to get through the 
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a division of MarksWorkWearhouse 


Welcomes 


CAW Local 222 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Crossing The Line Is Taken 
Seriously Under The Law 


KIM 
MARTIN 
day. It can happen to anyone. The victim who is Se eeecay 
being bullied can’t get through work without be- |" pepresENTATIVE 
ing able to avoid the bully. We are all grown adults 
and we all come to work for the same reasons, to 
get a decent paycheque to look after ourselves and our families. Why 
would you participate in behaviour that hurts someone else who is just 
coming to work the same as you? It isn’t “just in fun.” 

As you know if the harassment falls under a prohibited ground as 
described by Human Rights legislation in Ontario, this is a serious issue 
and against the law. There is zero tolerance for harassment; if the ha- 
rassment is proven and you are guilty, this may cause you to lose your 
job. 

Everyone knows I always say treat people the way you wish to be 
treated, but really think about it. 
Would you want to be a victim of 
abuse and have to come in to work 
and feel threatened that you will 
have to face this for eight hours of 
your day? 

I know I wouldn’t want to go 
through that... my job doesn’t work 
with a lot of positive situations at 
times, but my job is to turn a nega- 
tive into a positive and that is my 
goal. As for the environment we 
work in, I can say there are a lot of 
good people working in GM. 

If anyone feels they are being 
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2 division of MartrWork Weorhours 


CAW Local 222 


The card bearer is a member and is entitled to a 
10% discount on the following items: 
Carhartt & Helly Hansen Merchandise; Dakota Industrial Workwear 


DH & WR T-Shirts. Polos, Oxfords, Cotton Twill and Dress Pants; Jeans 
Work Gloves and Socks; Footwear Accessories; Casual and CSA Approved Footwear 


here an item is sale priced the lower price will apply. 
discount. Not to be combined with any other offer. 
; by Crexlit or Debit Card, Cheque or Cash: 


_ i NO252 x : i t } 
ot Lesa pote rot eee Valid at any 
returnec us me Merk’ y Wear 
Expires: 03 Mar 2012 


Using the Imagewear Pay-As-You-Go 


Account Card, all you have to do is show the card at any 
Mark’s Work Wearhouse across Canada, 


to receive a 


10% saving 


off the regular retail price on items listed on the card. 


Proudly Canadian Owned and Operated 


Part of the Canadian Tire Family of Retailers 


Discount Card Available at CAW Local 222 


*Present Card with Every Purchase 


harassed or bullied and are afraid 
to speak up in case they feel the 
harassment will get worse, by all 
means send me an email or call me. 
If you don’t do anything, it probably 
won't get better on its own. 

We can fix it, very quietly and 
quickly. There is always a way to 
resolve the issue between us as 
workers. I am putting in my email 
address and these go directly to my 
attention every morning so grab 
piece of paper and pen: email me 
at kim.martin@gm.com or call me 
at 905-644-1114, or when you see 
me on the floor just call me over. I 
work all three shifts and cover all 
areas so I am always available. I 
also look after the counselling re- 
ferrals and have great people out 
there whom I can recommend. You 
can fly off an email to me and only 
need to tell me where you live or 
the city you want to find a coun- 
sellor in. They deal with personal, 
marital, family, anger management, 
stressful issues, etc. 

In the meantime, till next month, 
keep warm. 
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Good Deal On A Rain Barrel 


For Summer Watering Needs 


AW Durham Regional Environment Council (DREC) is pleased 

to partner with RainBarrel.ca. They reclaim food grade bar- 

rels previously used to import fruits and vegetables and retool 

them to reuse as rain barrels. Our partnership will result in 

us giving anyone the opportunity to purchase a rain barrel 
from us for $50 tax included. Rain barrels retail locally from $69.99 
to upwards of $159.99 plus tax. CAW DREC will be making approxi- 
mately $10 on each barrel sold. This will allow us to continue to provide 
free environmental education to our communities through our public 
forums, community clean-ups, tree plantings and local cancer preven- 
tion initiatives. 

I have owned a rain barrel for about 10 years now. We believe 
watering our home vegetable gardens and flower beds using free non- 
chemical rain water from our rain barrel provides a healthier option. 
I’m ordering an additional barrel due to the fact I’ve run out of water 
several times during the summers. I empty my barrel an average of 20 
times a season. Not only am I saving money on my municipal water bill, 
I’m also reducing my impact on our natural environment. Rain barrels 
reduce the environmental impact from rain water runoff. Rain water 
needs to be filtered through the earth and enter streams and rivers as 
ground water. When it flows without running through the ground, it 
collects automotive fluids, lawn care products and feces which end up 
in our untreated municipal storm sewers. This in turn ends up in our 
lakes where our drinking water comes from. We want to encourage all 
homeowners to use rain barrels to collect rainwater to use as a good 
gardening practice with both environmental and financial benefits. Your 
purchase of rain barrels helps not only you but everyone else with a 
sustainable solution. 

Each rain barrel comes fully equipped with a leaf and mosquito filter 
basket, an overflow adaptor that permits multiple barrels to be connect- 
ed in series, 1.2m of overflow hose and a spigot that attaches directly to 


a garden hose. There are three colours available 
— black, grey and terra cotta. All have a capacity 
of approximately 220 litres and are approximate- 
ly 1m tall and .6m in diameter. The price is $50 
per barrel, tax included. (Additional hosing can 
also be purchased if required.) 

I just easily ordered my 55 gallon rain barrel 
online with my credit card on their secure web- 
site and PayPal is an option. 

Orders are now being taken for pick-up on 
Wednesday, April 20, 2011. Distribution will be from 6:30 a.m. to 6:00 
p.m. at the CAW Local 222 Union Hall parking lot, 1425 Phillip Murray 
Ave. Oshawa. 

Order your barrel online at http://rainbarrel.ca/oshawa/ and select 
one of these buttons: Buy Now (use your debit or credit card to pay 
online now) or Pay Cash at Pickup (reserve a barrel and pay in cash at 
the sale event). If you need assistance placing an online order, Dave at 
905-404-1279 or Terry at 705-324-6577. 

A limited number of extra rain barrels may be available for walk-up 
customers at the sale event. These will be sold on a first-come, first- 
serve basis for $50 each. To guarantee you will get a rain barrel, please 
order online or by phone. Please bring your receipt with you to pick up 
your barrels. 

From April to September, everyone in RainBarrel’s contact database 
is eligible to win a free rain barrel (including free shipping in Ontario). 
Go to http://rainbarrel.ca/draw/. 

Please feel free to contact me if you have any questions. For GM in- 
plant issues, please call 905-644-4930 Monday (days only), mike radio 
1374 or email Dave.Renaud@gm.com or for outside issues, home 905- 
404-1279 Dave.Renaud@rogers.com.%# 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


$50 Rain Barrel 


supporting CAW Durham Regional Environment Council 


Cancer Prevention Initiatives 


Order Rain Barrels online $50 tax. incl. 


www.RainBarrel.ca/oshawa 


Pick up on Wed. April 20th between 6:30 a.m. and 6:00 p.m. 
at the CAW Local 222 Union Hall - 1425 Phillip Murray Ave, Oshawa 
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Please bring your receipt! 


Be ready to water this summer for free! 


Call Dave at 905-404-1279 or 
Terry 705-324-6577 for more information 


CAW Durham Regional Environment Councll 
ore 


5 Human ricits EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 
Mutual Respect Is Always -& 


The Right Policy 


rothers and Sisters, this being March, Spring is hopefully 

in the air. What’s also in the air is the smell of discontent! 

Mutual respect is always the right policy. Having said that, 

respect is earned. There are two major groups of people 

in our plant environment: There is management and mem- 
bership. As members it is important that when dealing with each 
other as well as management that we do so in a respectful manner; 
this doesn’t mean caving in to injustices but communicating our dis- 
satisfaction in a non-abusive way. We also demand and expect that 
management carry out their duties and responsibilities with the ut- 
most respect for the workers who sweat and toil every day to build 
the best vehicles! 

We have many new members in our facilities who must be em- 
braced and educated about union principles and we the membership 
are the right people to do that. The Company have many new (some 
not so new) supervisors who do not know the best ways of communi- 
cating or do not yet have the people skills to work with our members 
cooperatively. It is imperative that upper management mentor these 
supervisors appropriately. Please do not misunderstand, I’m certainly 
not advocating that we should be “buddy buddy” (management and 
membership), our separate agendas do not allow for this, but we can 
still work in a mutually respectful environment. “Losing our cool” 


LYNN 


ROSS 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
FEMALE ADVOCATE 


when interacting with management not only 
gives them more ammo for their discipline 
agenda but implies to them that we do not de- 
serve respect. Let's not give them any excuses. 
I stated in my February article that I would share with you some 
excerpts from a book entitled Abuse Of Authority In The Workplace: 
A Form Of Harassment. Here are some excerpts from the book. 
Case law provides examples of these types of behavior which have 
been characterized as harassment: 
© Constantly interrupting an employee 
@ An intention to endanger an employee’s job, undermine the per- 
formance of that job, threaten the economic livelihood of the em- 
ployee in any way or interfere with or influence the career of such 
an employee; 
Criticizing, threatening, maligning or ridiculing an employee 
Treating an employee in a manner different from the treatment 
granted to all other employees 
Using, contemptuous language against an employee; 
Yelling, calling out, screaming; 
A line supervisor who constantly tells an employee “I could fire 
you if I wanted!” 
see MUTUAL - page 28 


CAW-McMaster Labour Studies Program 


he Winter 2011 schedule for the 
CAW-McMaster Labour studies cer- 

tificate has been released. 
Oshawa-area members are be- 
ing offered video conference classes 
in two programs. The first is First Nations: 
Background and Hopes for the Future, being 
held Mondays April 4 and May 2, from 6:30 


to 9:30 p.m.. The second is What Happened 
to the Obama Agenda and What it Means for 
Canadian Workers, being held Mondays May 
9 and 16 from 6:30 to 9:30 p.m.. 

All necessary registration forms are com- 
pleted in the first class. For location and 
other details call Jeff Spence at 905-644- 
2373 or jeff.spence@gm.com. 


There is no enrollment cost to members 
at General Motors (excluding SWEs). The 
CAW-McMaster website is http://socserv. 
mcmaster.ca/labourstudies/. Anyone who is 
working towards a Labour Studies Certifi- 
cate and has attended the CAW Four Week 
PEL program can receive extra credit upon 
receipt of the PEL documentation. 


GM Summer Student Program 


Applicants use www.workopolis.com. Follow the registration procedure for the Workopolis site. 


Once registered, click on the Find Jobs link and enter General Motors Summer Student Program 
in the position description window and hit the Find Jobs button. 


Click on the General Motors of Canada Summer Student Program title. 


On the next screen, scroll down to the bottom and click on the words Apply Online. 


From there, follow the directions to create or attach a resume, 
create a cover letter and answer the questions. 


The deadline to apply is March 23, 2011. 
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Mutual Respect Is Always 
The Right Policy — continued from page 27 


@ A line supervisor who criticizes the work of an employee in the 
presence of one or more co-workers; 

@ A line supervisor who without valid reason, continually denies an 
employee special leave which is either provided for by a collective 
agreement or granted to others; 

@ Preventing an employee by various means from taking part in 
union activities 
While abuse of power may or may not be referred to as a form 

of harassment, one principle remains clear: Abuse of power can be 

synonomous with psychological harassment. 

A number of Quebec decisions based on the Industrial Accidents 
and Occupational Diseases Act also refer to this form of harassment 
as psychological or moral harassment. 

The author of the book is: Jean Maurice Cantin and it is published 
by Carswell. 

I would like to thank Anne McMeekin from Cami and Sue Houston 
our National Equity Rep for the GM chain for bringing this interesting 
book to our attention, thank you sisters! 


Why We Should Care About Politics! 


Laws are changed and rights are eroded by government legislation 
or policy or lack of interest! There was an interesting article in the 
Toronto Star newspaper dated February 9, 2011 by Thomas Walkom. 

Thomas Walkom writes: “Toronto’s Mayor Rob Ford’s plan to 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 
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Dunlop St. E. H_H 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 
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privatize the city’s garbage collection is not unique. It is part of a 
continent-wide trend — union busting.” He further goes on to give 
examples of recent events that bear this statement out. Here are a 
couple of examples: 

®@ US. Steel Corporation lock out of its workers in Hamilton, in an 
attempt to eliminate real pensions for new hires. 

@ In 2008 and early 2009 G.M. and Chrysler used the power of 
government in both Canada and the U.S. to force their unionized 
workers to make concessions in return for aid to the auto indus- 
try. 

In the final paragraph of his article he writes: “Still for most Can- 

adians, the attack on Unions is self-defeating. To a large extent the 

North American middle class exists because of Unions. As Unions 

disappear, income disparities grow, poverty increases and society 

becomes more insecure.” 

His final thoughts are chilling, in that he believes that the govern- 
ments and powers that be could still succeed in their concerted ef- 
forts to eliminate unions and therefore leave the workers’ livelihoods 
and quality of life in the hands of class snobby right wing politicians 
and corporate greed, who believe people like garbage workers and 
people like us don’t deserve to make decent livings! 

In closing Sisters and Brothers lets remember our agenda of 
sticking together for the rights and integrity of workers! 

In solidarity 


business 
just got 
better 


NOW BEING A MEMBER OF LOCAL 222 
WILL GIVE YOU ONE MORE PRIVILEGE 


Blackberry Extended Hours $40.00 


Included: 

150 local minutes 

Unlimited Free! 
Unlimited local nights (5p.m.-7 a.m.) 

Unlimited local weekends(5p.m Fri — 7a.m. Mon) Leather Case 
Unlimited Personal Email & Unlimited instant messaging and Car adapter 
Unlimited Wi-Fi at Bell hotspots, including Starbucks Valued at $79.00 
Call Waiting 

Conference Calling 

BONUS 

Member to Member Local and Long Distance* 


Blackberry 9300 Blackberry 9800 Blackberry 9780 
Curve Torch Bold 


7 0) 00 $459°. $99 95 


To Activate: Call Brenda Core-Young at (905)706-6400 or 
email : b.core-youna@norcomtelecom.com 
Exclusively Available @ NORCOM TELECOM Bell Store 
FIVE POINTS MALL Oshawa 


(1)On a 3 year term when activating a minimum new voice and data plan combination or combo plan of $50 per month or greater, or on a 
$40 Smartphone Combo BlackBerry Social Plan, or on a $40 Smartphone Combo BlackBerry Email plan. Limited time offer. Offer and prices 
subject to change at any time without prior notice. Taxes are applicable. Long distance and roaming charges (including foreign taxes) may 
apply outside of Bell Mobility coverage areas. One time activation fee of $35.00 applies. Must be a new voice and data activation to receive 
in store accessories and must commit to a 36 month term.* Member to Member Local and Long Distance applies to more than one phone 
on same account number. 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


ost people who enter alcohol and drug rehab need alcohol 
or drug detox. It’s normal for people to continue drinking 
or taking drugs up to the day they enter drug or alcohol 
treatment. This is not only because they enjoy the effect, 
but also because by the time someone goes into alcohol or 
drug rehab the withdrawal symptoms are likely to be bad enough to 
encourage them to keep using. 


Alcohol And Drug Detox Options 

Some alcohol and drug detox centers offer more options than others. 
Some will have their own medical facilities while others may use area 
hospitals to provide medical detox. 

Medical detox generally uses a mild form of medication to safely ease 
a person off of alcohol or drugs with as little discomfort as possible. 
Going through detox from alcohol or benzodiazepines can result in se- 
vere withdrawal symptoms, such as hallucinations or life-threatening 
seizures. It is always advised that someone coming into alcohol and drug 
rehab with these addictions receive a medical detox. Some alcohol and 
drug detox centers also offer holistic therapies during this process, such 
as acupuncture and massage, to stimulate the body to help release tox- 
ins and minimize withdrawal symptoms. 

It is never recommended that individuals go “cold-turkey” off alco- 
hol or drugs. As mentioned, this could result in life-threatening with- 
drawal symptoms. Some likely symptoms for withdrawal from alcohol, 
benzodiazepines and opiate-based drugs (codeine, hydrocodone, mor- 
phine, oxycontin, heroin) include headaches, nausea, body aches, night 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter NEw 

Wysotski LOC A 

Fellow of the s TION 
International 
College of 

Chiropractors Dr. Adam 

Wysotski 


Chiropractor 


@ criroprectors 

~~ @A massage 

( Spinal Qs. 

“Ey Decompression ™ 

—P—~ P Custom 

oe) Motor Vehicle | Orthotics 
Accident Rehabilitation 

Ss) Hosiery 


Green Shield, i Therapeutic 


Open Mon. - Sat. 
Free Parking 


¢ X-ray services 
¢ Direct Billing to: 


Eastlawn St. 


Great West Life, 
Blue Cross 


¢ W.S.1.B., No Referral needed 


905-436-6688 [a =2 
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1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Alcohol And Drug Detox 


TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


sweats, night terrors, restlessness, insomnia, hallucinations and in ex- 
treme cases, convulsions. Withdrawal from stimulants such as cocaine, 
crack and methamphetamines generally results in heavy fatigue, depres- 
sion and in severe cases, suicidal thoughts. A lot of rest is required 
in the initial days of detox. Medical detox serves as the safest form of 
withdrawal from drugs and alcohol for most drugs. 


Alcohol And Drug Detox For You 
Remember, alcohol and drug detox is the first step toward a healthy 

new life in sobriety. Don’t short-change yourself and suffer through the 

withdrawal process if you don’t have to. It could make all the difference 
between staying sober and falling back into alcoholism or drug addiction. 

If you decide you need help, call your CAW/GM substance abuse rep- 
resentative Tom Pflanzer: office 905-644-3723 (no voice mail); pager 
1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treatment 
services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment (DART) at 
1-800-565-8603, or look online at www.dart.on.ca 
DART keeps a database of every addiction treatment service in On- 

tario and offers telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide treatment, 
but most will refer you to a specialized treatment service. 

@ Visit a community health centre; the staff can provide you with ad- 
vice and information. In Oshawa call the Oshawa Community Health 
Centre Conant Complex — Dr. Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON LIH 3X7 905-723-0036 website www. 
ochc.ca 

® Look in the Yellow Pages under “Addiction” to find your local refer- 
ral service. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


Bricklin Pl and (Nutters 


www.brooklinblindsandshutters.com 


bus 
905-725-7109 


cell 
905-925-3826 


Please consider us 
when purchasing 
window coverings. 
We give free estimates, 
and offer 


competitive pricing. 


Recreation Looking Ahead To 


Spring Golf Scramble 


on Winterink, event director for 

this year’s Super Bowl party at 

the CAW Local 222 Union Hall, 

went all-out for the big game. 

The Packers’ close win over the 

Steelers kept everyone in their seats until the 

final whistle in this nail-biter of a game. An 

excellent roast beef dinner at half-time by 

the Family Auxiliary, with Jackie Finn at the 

helm, topped everything. Every member who 

bought a ticket walked away with a prize. 

Top prizes consisted of a 32” HD plasma 

TV, a hockey print donated by Ed Winterink 

of Gus Brown Motors in Port Perry and two 

football jerseys, from Green Bay and Pitts- 

burgh. Thanks to our other sponsors, Dr. 

Al Camastra of King Ritson Dental and Tim 
Hortons at Wentworth and Park. 

It won't be long until golf season arrives. 

Keep Friday, May 20th of the long weekend 


LINE-x 


open for the Recreation Committee’s popu- 
lar annual Spring Four Person Scramble Golf 
Tournament. This event just keeps getting 
better every year. This will be our 20th golf 
tournament. Plan your foursome now. Bring 
friends and family. This is a good time for re- 
unions and get-togethers. Of all the other tour- 
naments that I run or compete in, our Spring 
and Fall Scrambles are by far the best bang for 
the buck. All monies received go right back 
into prizes. Post-game entertainment by Billy 
Brando (aka Brother Hal Draper) creates a 
very festive mood. See you there. 


South Eastern Ontario 
Recreation Council 
(SEORC) 

Brother Steve Hunter and myself have 


been re-elected by acclamation to the CAW 
SEORC. This Council holds qualifiers for all 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

« Rust Proofing 

¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca i > SS 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


sports to make it into 
our National Union 
events. We also host 
National events for 
our CAW brothers and 
sisters from other re- 
gions. These events 
are a great way to 
meet CAW members 
from other plants and cities. Once you talk 
to some of these brothers and sisters and 
hear about their workplace/community-in- 
peril stories, it makes you realize how lucky 
we really are with our leadership within CAW 
Local 222. If we don’t stick together in our 
daily fight against workplace injustice and 
faulty government legislature, then we may 
be in the same situation as other commun- 
ities. Everyone has a little activism in them, 
so let’s channel it in the right direction. 


DEAN 


HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
a. 


ambition 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


a ‘ sf : 
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905-438-1688 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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¢) Bus will leave the CAW Local 222 Union Hall @ 11:30 a.m. ¢) Game starts at 1:07 p.m. 
¢~) Price includes return trip and 1st level seats. ¢/ 55 seats reserved @ (approx) $50 each 
¢A To reserve your tickets please phone Gerry: 905 728-1269 or contact by e-mail: g.bray@sympatico.ca 


PROFESSIONAL 


) 


Professional Hearing Services 
EUS Making life sound better for you and your family. 


Services We Offer 
* Consultations and hearing tests with registered Audiologists 5 GREAT LOCATIONS 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 601 Harwood Avenue, South 
Ajax (905) 428-7555 
FREE three years supply of batteries, call us for details! www.ajaxhearing.com 


ADP, DVA, WSIB, and GM insurance coverage accepted Don Dundas Street Wear suitet0S 


¢ Proud to serve the needs of CAW members in Durham, Whitby (905) 666-8000 
Clarington and Northumberland. www.whitbyhearing.com 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


; www.bowmanvillehearing.com 
At Professional Hearing Services, all g 


testing is done by our university-trained, 257 Division St 
licensed Audiologists, Jack Vlad, John Cobourg (905) 373-1470 
Vlad, or Nav Balsara. We test adults and www.cobourghearing.com 
children. Call our office today for an 


appointment. New patients welcome. 174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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CAW Five Pin Bowling High Scores 


600 CLUB 699, 673 Bob Woolley 663, 630, 616 
John Van Hemmen 658, 602 Harry Langkraer 627, 629 Kevin Bouvier 653 
John Van Hemmen Jr 619, 674 Santo Chiodo 34, 624 John MacDonald oe 621 
Steve Bell 691, 627 Ron Jones 602, 692 Rob Catchpole 654, 608 
Al Masterson 626, 634 Vickie Terry-Gerrits 639 Dan Mclean 661, 638 
Rob Small 649, 633, 625 Bob Engley 643 Gil Roussy 607 
Tom Byrne 647, 601 Steve Pollock 609 Henry Chyb 613, 672, 619, 
Steve Brackenridge 654, 694 Bob Huff 646, 624 640 
Wayne Czarkowski 647, 638, 674, Bob Engley 686, 635 Marilyn Gibson 649 JOHN 
698 Don Revoy 629 Randy Maybee 602, 651 MACDONALD 
Jim Meikle 679, 646, 606 John Byrne 603, 607 Shawn Ginter 612, 660 
Don Lavis 634, 631, 633, Gord Langley 679 Nicole Williams 660 
Gail Mark 602, 611 
Josh Groetelaars 607, 606, 694, Frank Macko 710 
APPLIANCE REPAIR Coe ene ieee fe 
Les rer i 608 Steve Brackenridge 762 
a Noel Ricketts 74, 01 Gary Henderson 788, 771 
PROVINCIALLY-CERTIFIED TECHNICIAN Taye Greemnaud 626, 607 Store Bell 741, 719 
LICENCED ee dade TE CHNICIAN Rick Marshall 647 Les MacDonald 727 
—- - Rob Leask 638 Dan Mclean 723 
Louis Gervais 618 John Van Hemmen Jr 737, 756 
Trevor Anderson 609, 605 Jim Meikle 719 
Dave Ricketts 642, 624 Harry Langkraer 731 
Norma Harrison 603 Gail Mark 737 
Lynn Gowans 600, 621 Ron Jones 725, 748 
Dee Welsh 616, 648 
Gary Maclean 607 800 CLUB 
Susan Hanley 635 Mark MacDonald 825 
Don Fitzgerald 621 Steve Brackenridge 842 
Doug Moore 606 Santo Chiodo 837 
OWER 25 YEARS EXPERIENCE Joe Yurchi 602 Steve Bell 820 
700 CLUB 900 CLUB 
Santo Chiodo 794, 715 Steve Brackenridge 928 


pROFESSIONALS FOR OVER 50 YEA 


E 
T EXCLUSIVE CAW UNION PRICING S 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


PETERBOROUGH 
677 Crown Drive 


(705) 876-1144 


PORT PERRY 
147 North Port Rd. 


(905) 985-1444 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Shift #1 Truck Plant Ten Pin Tid Bits 


believe this is by far the most exciting season of bowling in our league, 

since I've been part of it. The scores being recorded are ones that we 

very seldom saw way back when! A prime example of this was on Janu- 

ary 27th when Bill Guard fired a nifty 690 triple. On the same night, 

Vicky Treen, bowling for Dan Gabona, carved out a close second 685! 
How soon before we witness a 700 triple? Can you imagine that? 

This writer has been saying for some time that our fun league has a 
lot of excellent bowlers, ones who could hold their own in any league! 
Why, even on January 20th, yours truly threw a best-ever 254 single and 
a 679 triple, only to end up second to Rick Wikes, who bettered my 
single by two pins and my triple by 20 pins on that same night! For Rick, 
that’s easy pickins, but for me, probably once in a lifetime! Do I hear a 
hint of optimism in my corner? We'll see. 

Below is a complete list of all the other 600+ triples tossed over the 
four weeks covered here: 

Jim Cassells 657 & 605, Butch Howatt 632 & 620, Mike Bested 624, 
Rick Jeffrey 619 & Larry Adams 610. 

A total of 69 500+ triples and 66 200+ games rounded out the tre- 
mendous scores over the four weeks from January 13th to February 
3rd. The consensus is that the new lanes are much more consistent than 
the old ones, which I wholeheartedly agree with, but in my case, and I 
hate to admit it, I think the less clowning around about the five-pin has 
served to improve my game. 

With that being said, the five-pin pot has increased by $51 since last 
article, bringing the grand total to $227 as of February 3rd. Without a lot 
of assistance from Sarah Jeffrey, I don’t think that total would be nearly 
as high though! 


Consider a current situation 


Use your 
mortgage fo 


Balance 


Mortgage 


(Mortgage @ 5.0% interest rate, 25yr amortization) 


$ 160,000 


I know that all the gutter balls thrown are not 
recorded, or brought to my attention, but here are 
the ones I managed to get on paper these last four 
weeks: January 13th Kim Chaulk caught the gutter in 
frames 9 & 10 of the first game, frames 4 & 6 of the 
second game plus frames 1 & 7 of the third game; February 3rd Kim had 
two of them in the ninth frame of her first game. While this may be true, Kim 
is a member of the new “Bad K’s” team, a team to be reckoned with in the 
playoffs, and her average will help to make it very difficult to beat them. Keep 
up being the really good sport that you are, Kim. After all, there are a few 
others in the league who seem to want that gutter ball trophy as bad as you! 

I know that with last month’s article taking up a lot of space, due to 
no Oshaworker paper in January, many difficult spares were not men- 
tioned. However, below are the ones converted for this four-week article: 

Brian Gabona 5-10 & 2-10, Gilles April 6-7, John MacDonald 1-2-4- 
10, Brandy Ladouceur 5-10, Ken Dibartolomeo 5-7, Bill Guard 4-5-8-10 
(twice), Kim Chaulk 5-7, Lisa Law 4-5-7 & 3-10, Frank Law 3-10, Ruth 
Petryshyn 5-7 and Janice MacDonald 4-5-7. 

On January 20th, the “Back Of The Bus” team were victorious in 
capturing second section honours. Congratulations go out to Michael 
Law, Lisa Law, Mary Bergsma, Frank Law and Lina Law. Good work team! 

On that same date, Rick Wikes 679 triple put him in the lead for best 
scratch triple to date! Rick is a member of the “Lonely Toy Boys” team 
who hold the best team triple as well. I’m informed by Butch that my 761 
triple w/hdcp is currently tops, although that could change anytime, with 
all these great scores we’re seeing! 

That's it for now. Good bowling, and watch out for those five pins! 


Now consider a potential situation 
(Mortgage @ 2.1%* interest rate, 35yr amortization) 


Balance 


$ 196,000 


Payment 


$930 


Payment 


Mortgage $ 658 


Car loan § 18,000 


Cor loan Paid off 


manage your 


Credit Cards/PLC § 15,000 


Credit Cards/PLC Paid off 


Penalty fo break mortgage $3,000 


Penalty to break mortgage _Paid off 


debt load 


Total 


Total 


Ff eid 4) 
“ 
SS ‘ 


> 


Ist, 2nd, 3rd Mortgages 
even with: 

1 Poor Credit /Former Bankrupt 
@ Pension/ Disability 

™ Tax/Mortgage in arrears 


PN 


Private Funds Available 
LOW Interest Rates! 


Free downpayment 


S 196,000 C5900, 
That’s ac MONTHLY SAVINGS of $1262 


>>> CALL NOW or Apply Online at www.PrimeRates.ca <<< 
Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


905.655.9304 
1-877-400-2567 


SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 


$ 196,000 $ 658 


Rate subject to change, OAC. FSCO 10428. 


Jason MacDermid, cr, cm 
Lead Mortgage Agent 


Jason@primerates.ca 


Lisa Colacito 
Client Care Manager 


John Desbois, BA, PFP, CIM, CAAMP 
Associate Mortgage Agent 


Kenzie MacDermid 
Associate Mortgage Agent 


(fo MORTGAGE INTELLIGENCE 
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t is down to the final couple games of the season and the Bruins 

have a lock on first place, the Sabres are fighting mightily to hold 

down last place, and the Penguins and Caps are trying not to draw 

too much attention to themselves. It is shaping up to be the closest 

season we have had in a few years. The playoffs should have some 
good, high intensity games since everyone gets in, and any team can 
beat any other. 


January 31 
= Bruins 6, Penguins 4 
Bruins — K. Henry 1G 3A, T. Bidwell 1G 2A, K. Bickle 2G, C. Olmstead 
& G. Beedham 1G 1A, C. Bickle 2A 
Penguins — R. Leger 2G 1A, J. Bodnar 2G, D. Lawson 2A, R. Sampson, 
B. Cane & G. Baird 1A 
™ Capitals 5, Sabres 4 
Capitals — B. Corriveau 2G 1A, 
S. Wood 2G, R. Craggs 1G 1A, D. 
Howse 2A, G. Hinchey, L. Mercier, 
M. Quirion & R. Felgemacher 1A 
Sabres 4 — R. Spence 4G! 
D. Hutcheson, S. Wilson, D. 
Semenuk & T. Pohjolainen 1A. 
Hmmm... maybe — Richard 
should take a pointer from 
Hutchie and try passing the puck 
occasionally? 


February 2 
= Capitals 3, Bruins 1 


CHANGE 
YoOurR 
ADDRESS 


Before you move, 
please notify 
the Union Hall of 
your new address. 
Your Oshaworker 
will not be delivered 
because of incomplete 
addresses, 
incorrect postal codes 
or a missing 
apartment number. 
Please call 
the Union Hall at 
905-723-1187 or 
1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Closest Season In Years 


Le 2728 Courtice Rd., HWY. #2 Courtice 
905-436-2222 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


BY 
JIM 
WHEELER 


Capitals — R. Craggs, L. Mercier, & B. Korreck 1G, D. Howse & B. 
Corriveau 2A 

Bruins — T. Bidwell 1G, J. Deboo 1A 

In dominating the high-flying Bruins, the Capitals confidence con- 
tinues to grow. 
= Penguins 7, Sabres 4 

Penguins — R. Leger 3G 2A, D. Lawson 2G 2A, R. Vandermeer 1G 3A, 
A. Bahor 1G 2A, D. Comeau & M. Tessier 1A 

Sabres —T. Pohjolainen 2G, R. Spence 1G 1A, D. Semenuk 16, S. 
Wilson, S. Ward, A. Ross, T. Harris, & J. Whiteman 1A. 


February 7 
@ Bruins 9, Sabres 7 
Bruins — T. Bidwell 1G 5A, L. Coady 4G 1A, K. Bickle 2G 2A, G. Beed- 
see CLOSEST - page 37 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 


¢ Over 123 combined years of GM parts experienced personnel, 
a performance consultant on han 


* Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


USED VEHICLES 
Canada 


Toll Free 1-866-885-8822 


. ; odwrench 
info @roynicholsmotors.com A Goodwrench 


Closest Season In Years - continued from page 36 


ham 26, T. Kelly 3A, K. Henry, C. Bickle, & J. Deboo 14 

Sabres — §. Fleury 3G 3A, T. Pohjolainen 2G 1A, M. Golding & B. 
Barkwell 3A, D. Semenuk 26, S. Wilson & D. Jacobs 1A 

Tied 7-7 with 3 minutes to go but the Sabres couldn’t stop Larry from 
popping the game winner. 
@ Penguins 3, Capitals 3 

Penguins — R. Leger 2G 1A, A. Bahor 1G, R. Sampson & D. Lawson 1A 

Capitals — 8. Woods & R. Felgemacher (yes, that Roly!) 1G 1A, S. 
Mullan 1G, D. Howse 2A, B. Corriveau & M. Albrecht 1A. 

I bet Moe lost some sleep after Roly finally got his first goal of the 
year as he eventually converted his third perfect pass of the game from 
Dean Howse. 


February 9 
@ Bruins 7, Penguins 5 

Bruins — K. Bickle 3G, L. Coady 3A, T. Bidwell 1G 2A, C. Bickle 1G 1A, 
C. Olmstead & K. Henry 1G, g. Beedham 1A 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


© | 


4 A 


( f : 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Contact us now at one of our two convenient locations! 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


www.oshawaclinic.com 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 
at our Courtice location 


Penguins — R. Leger | Standings 
1G 4A, R. Vandermeer] Bruins 8 
3G, J. Bodnar 2A, S. | Capitals 
Thibodeau 1G, D. | Penguins 


Sabres 


Comeau 1A 
= Capitals 3, Sabres 2 
Capitals — B. Corriveau, 
2G, R. Craggs 2A, D. Howse 
1G, G. Hinchey, S. Woods, & R. 
Felgemacher 1A 
Sabres — S. Wilson 26, 
T. Harris 2A, R. Spence & T. 
Pohjolainen 1A 


Wing Night 

Wing night is scheduled for 
March 9 at the Sports Garden Cafe, right after the game. Hopefully most 
of the players can make it. It’s al- 
ways entertaining to hear Chuck 
get all boastful about his team’s 
chances in the finals. If you have 
never witnessed this spectacle, 
make sure you show up. And 
please plan ahead for a safe ride 
home, we want you all back next 
year. 

Until next time, keep your 
sticks down and heads up! 


Top Scorers 

Ron Leger (Penguins) 
Todd Bidwell (Bruins) 
Blaine Corriveau (capitals) 
Larry Coady (Bruins) 

Kent Bickle (Bruins) 

Ryan Vandermeer (Penguins) 
Scott Wood (capitals) 
Steve Wilson (Sabres) 
Andy Bahor (Penguins) 
Richard Spence (sabres) 


_- 
= 


yy 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


ALLLP. 


@ [6 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car 


Hockey League Results 


ne of our Thursday games in Janu- 
ary was changed to Friday due to 
tournaments at Ice Sports. My write- 
up usually consists of three games 
per team in a two-week period but 
the third game was not available this month, 
as the hockey league sent Marg and I down to 
Florida to scout future prospect teams to join 
the league before the Oshaworker deadline. 
We had many enquiries throughout the globe 
about other teams joining us from outside the 
province and the odd country. It goes to show 
you that we are internationally known. I feel 
a little strange about scouting hockey teams 
for players and only having to pack my shorts, 
swimsuit and suntan lotion. 
= Durham Medical 4, 

Bittmore Bar and Grill 1 

Durham Medical — Chris Michelson 26, 
Will Smit and Captain John Deboo 1G, 1A 
each. Dave Gibbard, Phil Jewel 2A each. Dunc 
Dunham 1A. 

Bittmore Bar and Grill — Dennis Jacobs 
1G assisted by Dave Cini. 
@ Listen Up! Canada 5, 

Bond Optical 1 

ListenUp! Canada — Geordie Oliver 2G, 1A, 
Gary Beedham 1G, 2A, Kevin Beaton and Leo 
Mercier 1G, 1A each. Brent Barkwell, Jim 
Broome 1A each. Bond Todd Harris 1G. A to 
Steve Skene. 
# Ontario Motor Sales 5, 

Sports Station 1 

Ontario Motor Sales — Blain 
Corriveau 2G, 2A Brian Myles 2G, 
Wade Carak 1G, 1A. Mark Legree 
2A. Single A to goaltender and 


XZ 


Support 


The 
United 
Way 
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President of the League John Perrault, and to 
Steve Mullan and Steve Reynolds. 

Sports Station — Tom Pohjolainen 1G un- 
assisted. First Star Brian Corriveau 2G, 2A . 
Honourable mention Tom Pohjolainen who 
saved the shutout. 
= Bond Optical 5, 

ListenUp! Canada 3 

Bond Optical — Terry Roy and Rick Weiler 
2G, 1A each. Don King 1G. A to Steve 
Skene 2, Rick Powers 1. 

ListenUP! Canada — Leo Mercier 
2G, Geordie Oliver 1G. A to Tom Kelly 2, 
Gary Beedham 1, Kent Bickle 1. 

# Ontario Motor Sales 7, 

Sports Station 2 

Ontario Motor Sales — Blain Cor- 
riveau 3G, 2A, Steve Mullan 2G, 3A, Brian 
Myles 1G, 2A, Steve Reynolds 1G. A to Rick 
Burgess, Hank Meyers, Wade Carak and Mike 
McPhee 1 each. 

Sports Station — Tom Pohjolainen 1G, 1A, 
Larry Coady 1G, Brian Koreck and Larry Slade 
1A each. 

@ Durham Medical 5, 

Bittmore Bar and Grill 3 

Durham Medical — Chris Michelson 3G,1A, 
Phil Jewel 1G, 2A, Dunc Dunham 1G. A to Dave 
Gibbard, Dan Snell, Brian Prakken, Ray Pater- 
son and Captain John Deboo 1A each. 

Bittmore Bar and Grill — Dave Cini 1G, 2A, 
Dennis Jacobs, Cam Hinks 1G, 1A each. Myron 
Wijtowych 1A. 


Ron’s Hockey 
Corner 

Steve Skene is an all round hockey guy — 
plays net, plays defence, does a great job on 
the stats for the league and helps the league 
and other players whenever he can. I take my 
skate off to him! Thanks Steve. 

Until next issue, see you on the ice. 


Team Standings w 
Durham Medical 10 
Bittmore Bar & Grill 7 
Ontario Motor Sales 7 
ListenUp! Canada 5 
Bond Optical 5) 
Sports Station 0 


Top Scorers 

Chris Michelson (Durham Medical) 
Wade Carak (Ontario Motor Sales) 
Phil Jewel (Durham Medical) 
Geordie Oliver (ListenUp! Canada) 
Brian Myles (Ontario Motor Sales) 
Blaine Corriveau (Ontario Motor Sales) 
Dennis Jacobs (Bittmore Bar & Grill) 
Steve Skene (Bond Optical) 

Rick Weiler (Bond Optical) 

John McLeod (Bittmore Bar & Grill) 


Goalies 

Claude Blanchet (sittmore Bar & Grill) 
John Perrault (Ontario Motor Sales) 
Al Aylesworth (ListenUp! Canada) 
Tom Haraj (Durham Medical) 

Dave Hutcheson (Bond Optical) 

Jim Wheeler (spare) 

Dave King (Sports Station) 


BOND 
OPTICAL. 


COMPARE BEFORE YOU BUY 
© VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED *aders 


© SENIORS DISCOUNT 


Oic e 


> sheaate WP errant | 


905 579-6411 «= 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


MARCH 2011 


CROWN MAINTENANCE INC, 
Registration OUTDOOR POWER EQUIPMENT « SALES & SERVICE 


Factory Authorized Service Centre 


April 12th HONDA ga campaess 


ENGINES 5 


For Junior MURRAY | SKARCHER 
@€opIAK (EN Powermats 


|_| 
Ret [ rees Golf Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


would like to start by saying that I hope 
everyone had a happy and healthy holiday 
season. 

Soon the 2011 golf season will be 


; ill be havi is- 
tration on Tuesday, April 12h, at the caw | UNION COUNSELLOR 


Local 222 Union Hall, from 11:00 a.m. to ROB : 
1:00 p.m. We are looking forward to see- SMALL For assistance and referrals, 


ing everyone return and of course, we'll be | JUNIOR RETIREES’ j j 
happy to see any new members who want SORESIBEGTE please contact Kim Martin 


to join at 905-644-1114 
Our registration fee will be $100 for this year, which covers : 
the banquet, prizes and tournaments. We hope to see everyone at or by e-mail at 


registration and we are looking forward to a good season full of : ’ 
fun and enjoyment for all. kim.martin@gm.com 


Come to ListenUP! Canada first! 


v CAW Members save 20% off any hearing aid purchase! 

v¥ ListenUP! is the #1 Doctor referred provider of hearing aids in Ontario! 
Y. Every day, all year round, we have hearing aids starting as low as $995* 
¥ We guarantee we’ll beat anyone else’s prices by $50* 


ListenUP! Canada has over 80 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa, Peterborough and Port Hope. Call us today to schedule your 
appointment for a free check-up at ListenUP! Canada... your hearing aid experts for life!” 


*See store for details 


Over 80 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


@ ListenUP! 


CANADA 
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Get on Track 
and Steer Straight 
Through Winter! 


Alignment Check : 


During the months of January to March 2011 
receive 1 free alignment check for your vehicle. 


If your vehicle requires an alignment: 


Kevin, 2 This ad will provide you with a $20.00 savings 
Wi iveability Technician off our regular 4 wheel alignment price. 


Proud CAW Local 222 Member This ad will provide you with a $10.00 savings 


off our regular 2 wheel alignment price. 


With either alignment we will also do your 
oil change at the same time for $34.95 
2 $10.00 savings. 


(Note: Oil change discount not applicable on diesel and 
synthetic oil equipped vehicles) 


offer valid from January 1 to March 31, 2011 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
V 905-436-1500 Mills Pontiac 


= 2 
mills: 1-866-874-4555 Mee 


www.tnillspontiacbuick.com 


WORKER CLA 


FOR SALE 


China cabinet, buffet and hutch, like new, 
65” wide, $500. Call: 905-263-4381 

1976 Corvette, T-roof, auto, ps, pw, new 
brakes, callipers, new paint, interior, 
tires, radiator, 350, $12000 as is; antique 
table, 5 chairs, $75. Call: 905-655-7261 


Inflatable single bed $35; wooden rock- 
ing chair $25; George Foreman grill $35, 
all in good condition. Call: 905-404-1699 


Stove, white Kenmore, electric self- 
cleaning range, black ceramic smooth 
top 30” wide, $500, no dents or scratch- 
es. Call: 905-697-2570 


30 bottle wine rack, 36 clear bottles, 96 
green bottles, all in cases, super clean, 
no labels, worth $210 asking $110. Call: 
905-728-0360 


Cardio style stepper $50; Betty Boop 
dolls $5 ea.; GMC Barbie Eleganza 
camper bus, Barbie dolls, more, 40 yrs 
old, good cond., $100. Call: 905-723- 
3325 

2 metal tricycles, 1 green with blue ac- 
cents, 1 red with white accents, $20 ea. 
obo. Call: 905-434-5803 


ATV, Honda 4x4 plus trailer; 10” gas 
auger. Call: 905-723-4043 


2006 Buick Allure, loaded, 16,800 km, 
exc. cond., $11,999; oak entertainment 
centre $75; kitchen set $100; queen mat- 
tress set $50. Call: 905-725-5036 


Storage cover for pickup/SUV/van; gar- 
den bench; patio table, junior 5 spd bike; 
pet carrier; toolboxes; 2 person tent; tri- 
pod jacks. Call: 905-725-8343 

Golden retriever pups, needles, chipped, 
dewormed, healthy, raised with kids and 
cats, $550, ready April 15th. Call: Mill- 
brook 705-932-3129 

1977 Honda motorcycle CB750F, 14,000 
mi., original owner, $3000; 1990 Dodge 
pickup, V8, 4 spd, $4000. Call: 705-439- 
1513 


Purebred shih-tzu puppies, ready March 
24th, $500, asking $100 deposit; home 
raised, nice markings. Call: 905-728- 
8145 


2005 Pontiac Pursuit, 4 cyl, 4 doors, new 
tires, air, asking $5200 etest, cert.; trailer 
hitch Pontiac Aztek $150; grill for 2010 
Sierra $80. Call: 905-435-0320 


1700 sq. ft. Viceroy, 4 bdrm on 90x190 lot 
with 17 sq. ft. boat lot, $179,900; school 
bus, as is. Call: 705-696-1286 

Single headboard, silver plated flatware, 
pictures, frames, ceramic animals, maple 
leaf ceiling light, collectables. Call: 905- 
728-9871 


3 piece pine living room TV cabinet, 3 
years old, paid $1000, asking $175. Call: 
905-721-1518 


Yakima roof racks for Chev Colorado/ 
GMC Canyon, like new, paid $350 ask- 
ing $150. Call: 905-986-1973 


Maple syrup equipment, 320 spills, 2 
pans, hoses, lids, empty bottles; IOOF 
lodge ring; antique drop leaf table; Call: 
905-728-1148 


Kenmore dehumidifier, exc. cond., $25. 
Call: 905-725-4684 


Two 4-piece twin bedroom suites, solid 
wood, exc. cond.; Ab King; TV entertain- 
ment unit; book shelf. Call: 905-623-2703 


1998 Chevy van $1950; beige rocker/ 
glider, footstool $50; antique dressing 
table $80; Ultramatic twin adjustable bed 
$50; twin bed, wardrobe $130. Call: 905- 
723-1683 


Big house, 4 car garage, 47x214 lot; 
1977 Cadillac, 64,000 km, as is; electric 
stove; electric coin op dryer; 4x8 box 
trailer. Call: 905-723-6841 


Wrought iron wine rack for 54 bottles; 
51”Hx21.5"Wx14.5"D, arch style, $150. 
Call: 905-435-0554 


Bontempi organ $225; entertainment unit 
$90; coffee table, 2 end tables, wood/ 
glass $90. Call: 905-579-3652 


European style living room set, couch, 2 
chairs, maroon pillows, oak construction; 
kitchen set, ext. table, 6 chairs, flowered 
cushions. Call: 905-728-6165 


Nuance surround system, 5 speakers, 
260 watt Pioneer, audio video receiver, 
exc. cond., $850; clay crock, 6 Imp. gal., 
$40. Call: 905-571-1656 


2006 Pontiac G5, 2 dr., 13,000 km, like 
new, silver, asking $8500. Call: 905-448- 
0809 


Keeprite gas furnace, gas hot water tank, 
have receipts, best reasonable offer; 
coat stand $20; various lamps. Call: 905- 
571-1161 


1978 GMC Caballero (El Camino), good 
solid Canadian vehicle, 305 motor, dual 
exhaust, low mileage, original wheels, 
$8500. Call: 905-433-3988 


55 gal. fish tank, stand, light, filter $150; 
10 gal. tanks, one above the other on 
stand; snow blower; 5th wheel hook up, 
half ton. Call: 905-728-6424 


2000-06 GM tonneau cover; chrome gas 
tank door; queen size bed chesterfield, 
like new. Call: 289-240-6731 


Motor scooter, 2007 Vespa Piaggio 
model X9, 500cc, less than 12,000 km, 
full size topbox, back rest, $7000. Call: 
905-576-1654 


CAW2 


=TCA 


LEO Ca 222 


} Ks 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


1999 Sunfire, 187,000 km, 4 dr., blue, 
runs great, air, pw, new tires, asking 
$1100. Call: 905-576-5429 


Twin bed, box spring, mattress, head & 
foot board, $50; 32” Zenith TV $60; mini 
fridge with freezer $50. Call: 905-725- 
7043 


WORKER 
DEADLINE 


FOR THE 


APRIL 2011 
ISSUE IS FRIDAY, 
MARCH 18, 2011 

AT 4:00 P.M. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ec eee 
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WORKER CLASSIFIEDS 


Snowblower for John Deere tractor, 44”, 
incl. chains, weights, brackets, $900 obo. 
Call: 705-488-9936 


Double bed, steel frame on rollers, box 
spring, mattress $70; couch, good condi- 
tion, $50. Call: 705-277-2428 


Nascar tickets, Michigan June 4 tickets, 
3 Charlotte, 2 Cup, 2 Nationwide, all 
seats just left of start/finish, 29 rows high. 
Call: 905-723-2404 


Pontiac GrandAm alloy rims, tires 
215/60R15 BF Goodrich Precepts Tour- 
ing, good rubber, $250 obo. Call: 905- 
571-5418 


Staying in 
the Game 


Craig Greentree puts his Custom 


Don Joy Defiance Knee Brace 
through a grueling workout. 


~Client since 2002~ 


DURHAM 
5S MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca 


PONTIAC BUICK GMC 


Senior goalie equipment, 35” pads, chest 
protector, pants, gloves, wheeled bag, 
sticks, sweaters, socks, helmet, mask, 
good condition, $400 obo. Call: 905-579- 
6439 


Kenmore stove $100, dishwasher $100, 
dryer $60; Craftsman cast iron tools, 10” 
table saw $475, 20” scroll saw $325, 10” 
mitre saw $150, stands incl. Call: 905- 
926-9171 


Numbered prints, professionally framed, 
med/large, $50 ea; slow cooker, deluxe, 
new in box $40; box liner Dakota short- 
box $40. Call: Colborne 905-355-2037 


Maroon truck cap, off 2009 GM, 1 1/2 yrs 
old, 29 1/2” rear door, 2 locking handles, 
$995; 22 ft. Scottie house trailer, $1800, 
4 wheels, elec. brakes. Call: 905-728- 
0668 

TV armoire, 6 ft x 3ft x 2ft deep $100; 
kitchen table, 4 chairs, 2-tone oak and 
blond stain, drop down ends, $150. Call: 
289-240-6664 


WANTED 


Railroad ties; canvas or vinyl for awn- 
ings, snowmobile covers; 100 Ib. heavy 
bag. Call: 705-277-9490 


1940s, ‘50s, ‘60s memorabilia for Whitby 
Henry St. High School 50th reunion May 
27-28, 2011. Call: 905-668-6339 

Brooklin pottery; sterling flatware set; 
Birks silver ring box. Call: 905-723-8220 


Dish drainer, Rubbermaid, 2 pieces, 
small size, older style, good condition, 
reasonable. Call: 905-571-2027 

Quasar TV, must be in good condition 
and working 26” or larger. Call: 905-725- 
5151 


_ © 3 shuttle service vans for Durham Region including Brooklin 
nvenient drive through service department 


fo sales 


r vehicle professionally serviced 
- by our team of fellow C.A.W. members! 


Gus*<Brown 


PONTIAC BUICK GMC 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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Anderson 


Dundas St. E. 


Gus Gus Brown 
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N 
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Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


o everyone for ALL your banking needs 
- 


CAR LOANS 
To 


MORTGAGE 4 WZ 
J YEAR FIXED RATE YEAR FIXED RATE =—— ues a 


Limited time offer. 


Auto Worker 


Communrly 
Credit Union 


Main Branch Bowmanville T: 905.728.5187 
322 Kin = St. W. 221 King St. E. TF: 1.800.268.8771 
Oshaw owmanville .com 
te 29 L1C 1P7 


TCA 
LOCAL 222 


PROUDLYSERVINGIOUR(MEMBERSHIE: 
ANDIOUR{COMMUNITIES) 
FORW/ANVEARS) 


Chartered March 2, 1937 


General Motors of Canada. Johnson Controls . Atlas Logistics . Lear Corporation . 
Durham Region Transit . syncreon automotive . Auto Warehousing Canada . 
AGS Automotive . Armada Toolworks . Americus Logistics . Woodbridge Foam . 

St. Marys Cement. Pilkington Glass . Mills Pontiac Buick GMC . Trentway-Wagar Transit . 
City-Wide Taxi . CEVA Logistics Supplier Park . Roy Nichols Motors . Kerr Industries . 
Minacs Worldwide . syncreon Supplier Park . Columbus McKinnon . 

Abednego Environmental 


Designed by: Stephanie Jones 
Durham College, Advertising 


PM40032015 


